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How to Make the Most 
of the Older Worker 


(See Page 4/3) 








L his operator at 
the Cricklewood Work 


of S. Smith & Sons (I:ngland 
Ltd., is wearing a face shield made 
from‘ Celastoid’ Safety sheeting 


by Safety Products Ltd 


Make sure your Goggles and Face Shields are made 


with Cel as tol d : safety sheeting 


Face shields, goggles and machine guards made from ‘ Celastoid 
transparent sheeting are tough, shatterproof, washable 

’ is ideal for any type of transparent protective coverit 

it is easily machined and can be sprung into simple curves and hea 

. " /n the macinne shop at \ mitt 

formed to compound curves. Thicknesses trom 10/1,000th inch to 4 inch eer ; 

operator wears the ‘ Pulsafe’ face shield 

for protection again rt flying metal splinters 


London W.1 


ese House, Hanover Square., 


thts capslan 


* Celastoid 


Cclar 


ANESE LIMITED Plastics Division 


BRITISH CEL 
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Choose CARRON for Canteen Kitchens 


The kitchen of the staff canteen 
at Waterloo Station (SR) is 
equipped by Carron. Here is 
seen a Gas-heated Central Range 
having 4 externally heated ovens, 
each 24” wide x 14” high x 24’ 
deep, inside. To the right is the 
Carron Gas Pastry Oven having 
drop doors and pilot jet to each 
burner. Two Carron Gas-heated 
Steaming Ovens were = also 


... British Railways do 


Two Carron Gas Boiling Pans, 
having the latest type of 
balance gear to lids, are seen 
in the foreground. Gas- 
heated Steaming Ovens, a 
Carron Fish Frying suite, and 
a Carron Gas-Roasting oven 


were also supplied. 


Please write for full details 


Ca rron Heavy Duty Cooking Equipment 


COAL COKE STEAM Oll GAS ELECTRICITY a 
Carron Company: Carron: Falkirk + Stirlingshire =», spoon 


To the lote 


vel 


AND LONDON, LIVERPOOL, MANCHESTER, NEWCASTLE AND GLASGOW King George V! 
Showrooms & Sub-offices 15, Upper Thames Street, London, E.C.4. 22, 26, Redcross Street, Liverpool 1 


1/25, Buchanan Street, Glasgow, C./ Sub-offices: 14, Ridgefield, Manchester, 2. 33, Bath Lane, Newcastle upon Tyne 
All 


PERSONNEL MANAGEMENT. WELFARE & INDUSTRIAL EQUIPMENT 








2nd NATIONAL 


PAGCTORY 


EQUIPMENT 
EXHIB 


MARCH 22-26 


Patron H.R.H. The Duke of Edinburgh, K.G 


LEU 





ERSONNEL MANAGERS, Welfare Officers and all 
P iecory executives wili find it profitable to visit 
the Factory Equipment Exhibition. There can be seen 
the latest equipment designed to add to workers’ 
safety and welfare. There too can be seen all types 
of other equipment to increase production and re- 
duce costs. You, and your Managing Director, Works 
Manager, Production Engineer, Buyer and Cost 


Accountant will all find it pays to pay a visit! 


The exhibition is sponsored by * The Fact 


Modern equipment to increase efficiency! 
Up-to-the-minute equipment that you can see in action 


covers 
* PACKAGING -° 
* MECHANICAI 


WORKS OFFICES 
HANDLING 


AND WELFARE 
MAINTENANCE 


SAFETY 
STORAGE 


ROYAL HORTICULTURAL 
SOCIETY’S HALLS 


WESTMINSTER - LONDON :- S.W.1 
r The Army & Navy Store 


DAILY 10-7 ADMISSION TWO SHILLINGS 


Vanager’ and * Factory Fqupt 
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Improves Working Conditions 
INDUSTRIAL EQUIPMENT AND MANAGEMENT 


Stimulates Hygiene Equipment That Raises Output 
we Efficiency Aids Ye Health 


WELFARE TRAINING AND HEALTH 
Raising Foremanship Standards—3 
This Training Plan Accents The Human Factor 
Where Variety !s The Spice of Training 
How Sick Workers Are Restored To Health 


SAFETY AND ACCIDENT PREVENTION AND CIVIL DEFENCE 
Rope Safety In Industry—2 
How To Reduce Risks In Fibre Rope Working HENRY ALLEN 
At Bournville Safety Is a ROUTINE Matter | F. SANDERS 


CANTEENS AND CATERING 
New Canteens, No 8. 
The Dockers Take To Modern Catering 


NEWS AND READERS’ SERVICE 
Current Personnel and Production Practice Digest 
Walls and ceilings can be washed cheaply | Personnel News Bulletin 428 
and with the minimum of disorganisation Canteen Advice Bureau 
by means of the REVV! washing machine Summary of Official Publications 438 


A saving of at least one half of the nor P 
mal labour costs is effected February Management Diary 442 











Being silent in operation and not requir 
ing very much floor space, the REVVI 

machine does not distract the attention of | VOL. 20. NO. 166. Published by Shaw Publishing Co. Ltd., 180 Fleet Street, London E.C 4 (CHA 
persons working near it For ease of 8844) incorporatin Civil Defence journal and ARP & NFS Review" and “Welfare,” London 
movement, it is fitted with rubber-tyred Subscription rates fo. per year, post free in the U.K.; 25s. per year overseas 

castors The water and cleaning solutions CHANGE OF SUBSCRIBER'S ADDRESS. Please inform the Publishers six clear weeks in advance 
do not drip on to floors, machines or and include present address as weil as new address required 

desks. so dust sheets are not needed 








The cylinders of the REVVI machine are 
filled with clear water and a water deter 

gent solution respectively, and both water CYCLE STANDS 
and solution are kept under pressure by a 

few strokes of a manually-operated air 
pump. A few minutes’ pumping is suffi STEEL 

cient to last the day's operations. CLOTHES “ 


LOCKERS ® 
PRICE COMPLETE £55 All-stee! construction. 


9 ‘ 
f three four, Stove 


' 
' 
For further details write or phone : aenatied aren ae 
‘ 
' 
' 





Size of Single Unit centres 


75 High Steelwork 

12 Wide stove-ena 
1S Deep tmelledgreen 
| Write for Ilustrated catalogues 


LIMITED _RABIX 


70 Blackstock Road, London, N.4 
Telephone : CANonbury 5246-7 (METAL INDUSTRIES) LTD eee 


TAYBAIDGE WORKS, TAYBRIDGE ROAD, BATTERSEA, LONDON. S.W.11 BAT 6666 7 
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Happy family! 


Arguments in the family usually start at mealtimes— 
and the same can be said for employee families, too. 

Employee feeding good or bad can make or mar the 
personnel manager's achievement in the factory. Com- 
mittees have their uses, usually as judge and jury. 
Alternatively responsibility vested in an individual al- 
ways means insufficient overall experience, resources 
and facilities for knowledgeably solving the many com- 
plex problems involved. 

But with Intel, feeding employees is a science evolved 
from years of experience. In fact there is scarcely any 
feeding problem that Intel has not experienced before. 
Therefore, you are sure of getting a solution not a 
costly ‘try-out’. 

Now, as never before, you need every efficiency 
measure you can use to keep production up and costs 
down. 

Vital energy comes from food 
provides. 


INTEL KEEPS EVERYBODY 
HAPPY 


and that’s what Intel 





Write for brochure 
“Higher Output at 
Lower Cost." 


TEL 
2PARKSHOT 
RICHMOND - SURREY 


Telephone : RICHMOND 2288/9 


Incel (Caterers) Led 














Reduce foot injuries 
In your factory 


§ provecvive 1 
f Footwear 4 


50”, LONGER WEAR 





Hints om Care 


This NEW safety footwear 
has all these EXTRA features 


E-xtra protection. Fully armoured with built-in steel toe- 

cap and built throughout in accordance with the latest 
B.S.1. Specilication, omplete protection against static crush- 
ing pressures up to three tons, 

Smart appearance. PLUS FIFTY boots and shoes are indis- 

tinguishable from normal footwear, and available in a 
range of modern styles, all with invisible, built-in reinforcement. 


50°, longer wear, and greater comfort. Only specially pre- 
pared leathers are used throughout. Uppers are sewn with 
rot-proof thread; soles stitched with acid and rot-proof Terylene. 


Free insurance. (£1,000 in the event of death following 
accidental toe injury sustained by the worker in the 
course of his employment whilst wearing PLUs FIFTY footwear 
or compensation during disablement from following his occupa- 
tion as the result of such injury at the rate of £10 per week 


up to a maximum of £60.) 


Immediate delivery. Special in-stock 
ensures prompt despatch of all sizes. 
SOLD ONLY THROUGH 
Plus Fifty WELFARE DEPARTMENTS 
4 complete 


AND INTERNAL 
INDUSTRIAL ORGANISATIONS 


supply service 


range of 
boots and shoes 


combining style 





with safety 


Get full details and prices, without delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 


KINGSWOOD BRISTOL Tel. : 74507 





GLOVERS 


231920 
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ANNIVERSARY 





THE BRITISH HYDROLOGICAL CORPORATION 
COLLOIDAL WORKS, HIGH PATH, MERTON, S.W.! Telephone: LiBerty 1021 (4 lines) 


etergents of Austr | (Pry) Led., Johannesbur 
A erdem, Brusse r land 
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A 
delicate subject 
that cannot be 
ignored .... 


The Chiet Medical Officer of the Ministry of Fducation 
ina recent report emphasises that “Nurses should wage 
constant warfare against verminous heads” to solve this 
grave social problem 

Wherever numbers of women and girls work to 
xether there 1s always the risk of head pest infestation 
Fortunately, there is a sure and swift remedy tn 
SULEO Hair Emulsion, one application of which 
will clear the worst infested head in a matter of 
minutes, and will give complete protection for at least 
fourteen days, even though the hair may be washed 
m the meantime 
@ Safe and easy to use @ Harmless to hair and scalp 

@ Undetectable @ Pleasant 


always keep a bottle cf 


SULEO 


hair emulsion 
in your Welfare Department 


Welfare Officers and Industrial Nurses 
are invited to write for sample and literature 


JEYES’ LABORATORIES LTD. 


Mitt BROOK & CHIGWELI s ESSEN 


400 











Show these 
two interesting 
educational films 


in 16 mon. colour-and-sound 


by Walt Disney 
Productions 
‘“*THE STORY OF MENSTRUATION’’ 


Highly praised by educators, health 
authorities and parents —it tells the story 
of menstruation in a clear, straightforward 
manner Its touches of warm humour 
and plain common sense dispel fear and 
impart an attitude of respect to. this 
essential part of the life process. 
Approx. 12 mins 


Teachers, Please Note 

A teaching guide, produced with the help 
of hundreds of teachers, is available. It 
is flexible and can be adapted to any 
teaching condition. Also a large colour 
chart on menstrual physiology to intro- 
duce the subject. Menstruation is detailed 
on easy-to-follow diagrams 


“Very Personally Yours” 


a booklet for young girls, to distribute 
after the film 


“HOW TO CATCH A COLD” shown at 


the Edinburgh Film Festival, 1953 : 


Delightful cartoon film that’s also scien 


tically accurate 
{pprox. 12 mins 


These films are equally suitable for children 
and for adults in business and industry 
Both Films can be borrowed free of charge. 
Write for further details to 27 Hill Street, 
London, W.1. 


By Courtesy of 
CELLUCOTTON PRODUCTS LTD., 
London 
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Although your lighting problems are best known to yourself, the solution of them i a matter for the Jawa tinny 


engineer, who alone can overcome the difficulties efliciently and economically. Good light merease- produc tient 


reduces fatigue, risk of accidents and cuts lighting bills: but the desired results can only be achieved by 


correct distribution of illumination and the elimination of waste, both matters calling for -pecialised knowledge 


Let Falks lighting engineer study vour needs and make ! 


practical recommendations, Falk Industrial 


Lighting Service covers every aspect of the question rom the scientific design of reflectors to the blue prontin 


of a layout for an entire works. The range of standard fittings made by Falks meets practically every lighting 


requirement Write or telephone our Technical Department, who will gladly advise you without obligation 


% Consult FALKS on Industrial Lighting 


9] | arringdon Road. London. kK ( | A rane hie - 


Pelephone Number: HOLborn 7654 
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tow to personnel manageresses 


for furthering the 
comfort and well-being 


of female workers 


Personnel Manageress vill know that ease of body. They have loop ends for snug 
the dithicult days for female workers can adjustment. Write today flor a special 
constitute an industrial problem, Comfort is quotation for a bulk order. You can hav 
best maintained at these times with either contidence in recommending . 

Mene or Menex Sanitary Protection which i 
for over fifty years has been the choice 
and trust of womanhood. Reliable, highly 
absorbent, of downy softness a protective Me 
back . . . Mene and Menex possess the Menex 
qualities necessary for peace of mind and SOLUBLE 


ROBINSON & SONS LTD. 


WHEAT BRIODGI Mit CHESTEREFIFLD, DERBYSHIRE 





MANUFACTURER ol ii KIND ot SURGICAT DRESSINGS 





Here’s Foot Protection for you! 


Even a bus weighing 7 tons 5 cwt. (as proved by our 
recent test) can pass over your foot without injuring 
it if you are wearing a pair of “* TOTECTORS ” safety 
boots or shoes! The neatly-concealed steel toe caps 
are guaranteed to withstand a dead weight of 3 tons. In 
workshops and factories everywhere ““TOTECTORS” 
are preventing foot injuries. 

“ TOTECTORS” Safety Boots and Shoes are manu- 
factured to British Standards Institution Specification. 


Safety and Welfare Officers are invited to send for literature 


One of the large variety of styles 
WEAR , 
egd. 


TOTECTORS 


BOOTS « SHOES 
THE PIONEERS OF SAFETY FOOTWEAR 


WILKINS & DENTON LTD., DEPT. P.M., 51 & 52 WOBURN PLACE, LONDON, W.C.1 
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BLICK Time Recorders have stood 
the Test of Time because they are: 


Strong, accurate and rehable 


Up to date in both design and 


ippearanece 
Built to last 
Moderately priced 


Backed by first-class Service 


BLICK have a very wide range ot 
Models, each specially designed t& 
cater for different requirements and 
working conditions. BLICK ar 
thus able to supply anything fron 
a small 8-day mechanical Time 
Recorder suitable for a worksho; 
or office staff of six to the latest 
One-hand operated, Super-automat 
Electric Recorder suitable for 


factory employing ten thousand 


the BLICK range of Time Control equipment inciudes 


® Time Recorders for clocking Factory workers (a wide rang: 


of Models to suit all conditions) 
@ Time Recorders for clocking office stati 
@ Time Recorders for clocking Jobs on and off 
® lime Stamps for stamping forms, et 
@ Watchman’s Clocks 


@ Sound Signal Systems (Bells, Buzzers, Hooters automaticall 


set to sound at the predetermined required times) 


@ Staff location Systems (for finding executives not at thei 


desks) 


BLICK Time Recorders can be supplied to be operated by 
xtremely accurate Blick Electric Master Clock (entirely ind 


pendent of the mains) thus giving umfied time in all depart 


nents, or fitted with &-day pendulum movements or to 


lirect off the A.C. mains 


SO WHY NOT 


Shell, Rolls Royce and 


ing less than a dozen 


BLIC K’S 7.000 Users range from LCA. Lid 
B.T.H. to hundreds of smail firms many employ 


workers 
When vou bring your Time Control requirements or problems to = 


BLICK you can be sure of receiving prompt, expert, careful and ——- 
courteous attention that is an integral part of the BLICK service BE QUICK 
and CONSULT. 


Blick equipment can also be rented 


Blhich Tine Kocordou Le 


VINE YARD, 99 ALDERSGATE STREET, LONDON, E.C.I 
Tel.: MONarch 6256 8 
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Overalls for All / 


UR NE 
in O w 
” Free CAT 


Overalls of quality, cut and style—Overalls that wear well, wash 


ALOGy, 


well and look smart. Long Coats, Jackets, Boiler Suits, Bib 
ind Brace Overalls, Aprons Ladies’ Crossovers, Rayon and 
Drill Overall Coats, Boiler Suits and protective clothing for 
the catering staff of Works canteens, restaurants, etc. Yes, they 
are all (over SO styles) illustrated and described in our new 
catalogue. It’s the perfect reference for all Overall and Protec 


tive Clothing Buyers. Please write or phone our Contract 


Department for your copy today 














But it went hang... S 


/ 
.... and there was Mary, with a smutty overall, a pale —_/ 

j 
face and a very nasty finger! ‘*A week with a gap p /\ 


at the bench’’, thought the supervisor. But up came 

Nurse and dressed the finger at top speed — so easy 

with Prestoband — and now young Mary’s happily 

working away again; finger comfortable, safe from dirt, ( 
and healing fast. There will be no painful tugging when \ 
the dressing comes off and no sticky smear left behind 

For bulk users the Prestoband * Hospital’ Pack saves 

about 40°, on costs. 12-yard rolls, in three widths 

8”, 1” and 2”. From your usual supplier or from the 
Manufacturers, VERNON & CO. LTD., PRESTON, 

LANCS. Telephone: Preston Priory 83293 

Samples sent on request 


Water resistant, dirt-excluding, 


THE ANTISEPTIC SELF-ADHESIVE BANDAGE mildly antiseptic, pinless, knot- 


less, neat and tidy and no mess- 


4 stacks to scl . but NOT to the skiw / ing about. That’s Prestoband! 


“A 
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sta UBES 


oo -important 
announcement 











Osram tubes are now better than ever. 


ements in performance are due mainly to the 

fluorescent powders and to new and much 
thods of coating the cathodes 

providing a higher light output (the average 

f the Osram Sft. Daylight and Warm White ts 

), these improvements also result in much 


niformity and make for good life and absolute 


your own satisfaction you set aside a 
factory, shop or offices, in which to give 
a thorough trial. Our Advisory service ts 


sur disposal 


Sram tubes for STAMINA 


, & G. & 
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NABRIGHTON 


BRITISH FOOD PRODUCT YF QUALITY 


CANTEEN 
CATERING 


STARCH FOOD PRODUCTS 
All-Cornflour base 
(CUSTARD POWDER, CORNFLOUR, 
BLANC MANGE POWDERS) 


BAKING POWDER 


SPONGE CAKE & PUDDING MIXTURE 
(Unsweetened) 


YORKSHIRE PUDDING, PANCAKE & 
FRITTER MIXTURE (No eggs required) 
ROASTEX (Gravy Powder) 


TABLE JELLY CRYSTALS 
(Fully sugar sweetened) 


DESSERT GELATINE UNSWEETENED 
GOLDEN RAISING POWDER 
CULINARY HERBS - GRAVY SALT 


Xe IMPORTANT NOTE. 


Increased productivity has enabled thes: 
Products in’ Bulk quantities for Catering 
Establishments to be produced at the lowest 
possible cost with the resulting benefit to 


Consumers, but the former high quality of 


these goods has been fully maintained. 


The jatest Price List will gladly be 


forwarded on application to 


H. J. GREEN & CO. LTD. 


BULK SALES DEPT. 
BRIGHTON 


| PITMASTON 


"ti 


Pee. is 


i? 
* OA: rs 
Ke ou Poh 


" 
: ri . ee oid 


Of course you couldn't. But most prob- 
ably you belong to a pension scheme *‘for 
staff only.”’ 
What about your factory employees ? 
They, too, will find it difficult to live on 
the State pension and doubtless some 
of them have served you loyally for many 
vears. 

A substantial cheque at re- 
tirement would be received 
with gratitude and would 
absolve any moral obli- 
gation which you may 
feel. A Works Scheme 
would cost you little, yet 
many benefits would be 
gained. Why not send 
for details and consider 

them at leisure ?” 


MOSELEY, BIRMINGHAM 13 
Sec 4. GRIGGS 


’ 
EN WwW. F F.C.AS., F.inst.D 


OFFICES THROUGHOUT THE COUNTR)} 
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GLASS STOPS THE HOT SPOTS 


Splashes of white hot metal strike the ** ARMOURPLATE” 
Glass screen of this electric furnace charger. Ordinary glass 





Write for a copy of the 
would shatter instantaneously under similar conditions, but nasties * The (enn of Chess 
ses ARMOL RPLATE = Glass Lives the operator complete in Industry’. which eves 


protection and a clear view of the furnace. In the unlikely event interesting details of many 
of the screen being broken there ts no danger of injury from industrial applications of 
ri; Our Technical Sales 
flying glass splinters because the characteristic break of aes ~ oo —— 


se ARMOL RPI ATI i Glass results in small harmless blunt- 


edged * dice” on technical problem 
St. Helens, Lanes.,orSelwyn 
House ( leveland Row 
St. Jame London, S.W.1 


{ l , | Telephones: St. Helens 4001 
lts hardness and resistance to almost all types of chemica Whitehall 5672-¢ 


corrosion make it in fact a much more widely applicable 


and Service Department ts 


always ready to advise vou 


This is but one example of the ways in which glass brings 


greater efficiency, Safety and economy to industrial processes 








material than is often realised 


PILKINGTON BROTHERS LIMITED 


“a rad hanne 


\ 


*“ARMOURPLATI ( ‘ 1 trad irk of Pilkington Brot! I 
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The watch-dog of workers 


EYE SAFETY 


for over sixty 


e birth of 1 


EVERTRUSTY "trade- 
inguishe e best from 


i¢h 
it 


istria loves 
thir ind 

bor free 

slowue ‘ the 
EVERTRUSTY"“ range of what 


letest and bestin Safety products 


llustrated catal 


write for catalogues No. 11 


WALLACH *22%, 


For over sixty years specialists in Industrial Safety) 


19 TABERNACLE STREET, LONDON, E.C.2 


Featured here is 

an example of modern 
industrial canteen 
furnishing. Tastefully 
designed and manufac- 


tured exclusively by— 


SHAW 





ifety 








LIABILITY 
IS YOURS 


Slippery floors are dangerous and unnecessary. 
All who hold positions Of responsibility in 
buildings where floors are polished, whether 
wood, linoleum, stone, tile or rubber should 
insist that a non-slip polish is used. 


Accidents can prove costly and all measures 
taken to prevent them are steps to better welfare 


FURMOTO 
NON-SLIP FLOOR CREAM 
is sold in }, }, and 1 gallon tins and 5 gallon drums 
* CLEAR VISION PREVENTS ACCIDENTS, 
*‘SPECTAKLEER’ LENS POLISH 


gives crystcl clearness and maintains the 
s, goggles and face-shields It counteracts the 
ond rain Sut plied in handy bottles or ir 


Sole Manufacturers 


FURMOTO CHEMICAL CO. LTD. 
1-3 BRIXTON ROAD, LONDON, S.W. 9 





SHAW MANUFACTURING COMPANY 
123-5 DORSET ROAD, LONDON, S.W.8 


Telephone: RELiance 3558 
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I, too, have 


all the answers... 


> @ | 


a 


Mr. Therm may not he able to foresee the future but 





he has an answer for every industrial heating problem 


What other fuel can give a tiny but steady 


pinpoint of flame or full heat the 


instant you want it? And gas controls 
respond to a flick of the wrist or can 
he entirely automatic. Mr. Therm is 
already the most de pe ndable worker in 
factories all over the country. Clean, See the GAS COUNCIL Stand 


f No. 60 at th 


FACTORY EQUIPMENT EXHIBITION 
services are incre asingly in demand NEW HORTICULTURAL HALL 
March 22-26 
om, 
IF 
/ \ 
v A 
# 
MR. THERM HELP 


IN WELFARP WORK W, Vv 
heat , teamta 
» af Ge 


speedy, economical no wonder his 


Hei ath 


i nfactor 
water heat th 


' su 
' . , 


water heating wu 


dish-washi 


Mr. Therm burns fo serve you HE GAS COUNCIL « I GROSVENOR PLACE - LONDON - swI 
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NEW LIGHTWEIGHUT (Plastic) 
PULSAFE 
FACE SHIELD 
PEMA 


ight, comfortable and sturdy, this new face 


shield gives full protection from spark 


and flying particle: 


here 1s a wide range 


shield’s protect 


an be worn the day lo! 


well as male worker: 


SAFETY PRODUCTS LTD. 


GARDEN LONDON, E.C.1 HOL 


44 HATTON 











AS SUPPLIED TO MORE THAN 3,000 HOTELS 


, 


BRITISH MADE 


Beechwood 


COATHANGERS 


WITH TROUSER BAR 


| PURCHASE TAX REDUCTIONS» | 
bring these prices even ) lower than | than before. | 


at PRE- WAR * 8/2. PER 
PRICE 2: DOZ 
* 8s 


5id. per doz. for I-gross lots 
Minimum order }-gross at 9s. 2d. per doz 
Including Purchase Tax Invoiced on Delivery 
DELIVERY 14 DAYS 


England and Wales—elsewhere 7s. 6d 
each order (Part cost) 

Cut out from solid beechwood in one piece. Overall width 

17 in., trouser opening 13 in. Screwed steel hook. Barrel 


for 2-GROSS 
LOTS 


Carriage free extra 


finished with name of hotel permanently lettered in gold 


IN STAMPS FOR SAMPLE, or representative wi! 
call in London area 


le Agents for the Manufccturers 
c/o HOWARD PANTON LIMITED 
Phone Temple Bar 6158. 


@ SEND 10d 


COATHANGERS 


162a Strand, London, W.C.2 


PARK YOUR CYCLES 
tHe ODONI way 


(REGD. TRADE MARK) 


With Odoni Patent ‘“‘ All-Steel’”’ 


BICYCLE STANDS 


Types to suit all possible requirements 


SINGLE OR DOUBLE- SIDED, HORIZONTAL OR SEMI-VERTICAL 
For Indoor and Outdoor use 
TYPE 10 


DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 








5240 


STAND, BUILT 
WITH CLOSE 
RACK 
ARRANGE. 
MENT (CYCLES 
AT 12” 
CENTRES) 


| Write for fully illustrated leaflet and price list to 
| Sole manufacturers and Patentees. 
| 





ALFRED A. ODONI AND CO. LTD. 


SALISBURY HOUSE, LONDON WALL 


LONDON, E.C.2 
(WORKS : LONDON, N.W.) Tel. Add 
Odoni Ave., London 


Tel. No. 
MONarch 9438/9 
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perhaps! 


is not enough: 
you have germs to contend with! 
crockery, cutlery 
clean and safe when washing-up 


by following the 


DEOSAN ROUTINE 


’ubDIIC «=Oopinian 
march 


The Deosan Routine is simple, costs little 
It adds no “‘extra work "’ and kitchen staffs 
invariably like it We'l send details on 
receipt of your addres 


DEOSAN LIMITED Catering Hygiene Division, 345 Gray's Inn Road, Lond 
(One of the Milton ¢ roup of C ompanies) 
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the Tables 


Well, Mr. Smith, the canteen is full to overtlowing 
You've done a good job—how did you manage it 7° 





Thank you, sir, they've been coming in droves since 
we installed DECORPLAST and, of course, the food is 
vood too! 

Ah, so DECORPLAST is the big attraction, ut 
certainly has brightened the place up how's it 
wearing ¢ 
* Wonderful—the cleaners love it, just a wipe over and 
it looks like new, gives them more time, they say 

Well, that’s splendid, as a technical man how does 
the actual surface stand up to it 7” 

It's really tough otherwise i would be no good here 
they say it resists scratching and staining. I've been 
wondering, sir, as the canteen is doing so well if we 
could make a start on the walls-—there’s a splendid 
range of colours and patterns to choose from. . 

“Yes, | think we'll have a talk about that see me 


in mv office tomorrow.” 


bps cot Mass 


THE ARISTOCRAT OF PLASTIC SURFACES 


Manufactured by 
HOLOPLAST LIMITED, Sales Office > 116 Victoria Street, London, 8.W.1 Telephone : VICtoria 9354/7 & 9961 
Head Office & Works. New Hythe, Near Maidstone, Kent 





DOWNTONS Advertising 
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Where the Test is Capacity Not 


More and more the older wor- 
ker in industry is being seen in 
a true perspective. Skilled 
labour is already short and our 
population is “ageing”, two fac- 
tors which have combined to 
bring home the simple truth 
that a man is not automatically 
useless once he reaches the age 
of sixty, or even seventy. Many 
progressive firms have indeed 
never lost sight of this truth. 
Here is the story of one such, 
Elliott Brothers of Lewisham, Two of the older workers engaged 
who have gone even further and pee Elliot bynes Yer 
launched a positive policy of losttthes ) ne ‘ veh { left ) “w 
recruiting elderly workers for Hawkins (general labourer) who 
specific factory and office jobs. was 66 when he joined the firm two 
years ago 


How One Firm Gives 


the Older Worker 


a New Start 


By ROBERT McKINNON 


In the office too, the older worker 
oe ie ils eae ae : sar proves his worth. Here is 7|-year 
. 7 cas atrane’ old W. j. Emery (wages clerk) who 
prompts one nder why ce * ‘ y SCs wer started at Century Works in 1952 
I 1 ity r" Our front cover shows 67-year-old 

instrument maker, Charles Wood 


HE attention 


portunity tt 


pate ntly 


come 


that 
ind must th 


md mechanical 
At them Lewisham 


1 of 1,800 


ore lint 


Dut this 1 
' t 
] 


ihaliyses 
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than 70 are sixty years of aye 
these, 48 are male 
whom 24 are 
and 18 un 
and 


more 
or over Of 
manual workers of 
skilled, 6 semi-skilled 
skilled: the rest 
staff 

watchmen 


comprise office 
such as messenger 
and the like 
only Elliott Brothers 
encouraged the elderly em 
ployee to stay on at work provided 
he or she is capable of doing so, but 
within the last four years the firm 
has launched a more positive policy 
of recruiting elderly workers of both 
exes to fill specific vacancie A 
survey of all the jobs in the firm had 
already been made in connection 
with employment of disabled persons, 
and it a simple matter to ear 
mark information collected 
those jobs which 
uitable for the older worker ( 
this scheme, 30 sixty 
have been taken on within the 
last two years, while there are 
eight women employees who were 
over fifty-five when they started 

lo the more usual type of job for 
the older worker—jobs such as postal 
labouring, main 
tenance and inspection been 
added such skilled 
prototype making and 
cision fitting work 
accuracy and quality more 
important than quantity In many 
cases, moreover, reserving these jobs 
for the elderly has meant that the 
firm can often promote younger em 
ployees to more responsible positions 

On the staff side at Century 
Works there are 24 men aged sixty 
and over, employed as foremen, 
draughtsmen, progress and planning 
engineers and so forth, and of these 
been engaged during the 
years as WAaLrCS clerk, 


other 
cleaner 
Not 


alway 


have 


was 
from the 
appeared to be 
nder 
men of and 
Over 


also 


stores, 
have 
occupations as 


messenger, 


certain 
where 
were 


pre 
great 


have 
three 


six 
last 


nng and despate h clerks, postal] 
! nger, senior inspector and sales 
representative As 
empl yee there are 
the ewisham 

of whom 7 are in the 


women 
them at 
and 
factory 
packer, 


regards 
20 of 
work aged 55 
embler storekeeper, 
ind cloakroom attendant 
on the staff as shorthand 
and the State Regis 
ered Nurse in charge of the surgery 
(Even at the firm’s Rochester 
which opened seven 

rs igo, the labour 
dicate that the older worker is 
certainly overlooked, though 
naturally the ratios are not so im 
pressive as at Lewisham where the 
started in 1800 At Kochester, 
there are 1,000 employees, 
200 women, there are 23 
over of whom 
semi-skilled 


i a 
cle tner 
he rest are 


cler| 


Vp t 


1 
t 
t 


only 
figures in 


not 


firin 

where 
including 
aged 60 or 
skille d or 


men 
seven are in 
jobs. ) 


Practical Examples 


More emphatically than numbers, 
however, the following six examples 
Elliott Brothers 
doing to make 
feel that he is 
member of the 
doing, 
them 


just what 


and are 


highlight 
have done 
the older 
still a very 
community 
efficient 


worke I 
useful 
and, in so 


acquiring labour for 


selve 5 


1. A schoolmaster for over forty-three 
and has been for the 
employed on 
His 
painstaking attention to 
firm, are an example 
much younger men 


who is now, 
month 


years, 
past 

testing deli 
patience and 
detail, say the 


eighteen 


ite instrument 


to many 


enty-five, who had been 
im heavy steel erecting 
doing a 

garden 


2. A man of se 
on roadmaking 
for most of his life, is now 
woking after the 


very vood job 
R 





A 6-Point Pian for the Older Worker 


1. Makea survey of the skilled and unskilled jobs in your organisation 
which the elderly employee could fill with advantage. 


Reserve, where practicable, certain 


routine jobs for the elderly 


worker; jobs such as messenger, light labouring, stores, inspection, 


and clerical duties. 


Judge each case on its individual merits. 


Some people are young at 


seventy and others old at thirty-five. 


If a really skilled craftsman finds the pace of the production line too 
much, always try to place him in a skilled job where quality counts 


more than quantity. 


Do everything possible to make the veterans feel that they are still 
taking a vital part in the firm’s development. 


Make the fullest use of the older craftsman’s skill and experience in 


apprentices’ training schemes. 





in front of one of the firm's establish 
ments 

3. At the age of seventy-six, Mr. C. R 
ims is a very useful member of the 
iles staff. He was taken on five years 
ago and his contacts and wealth of 
knowledge and experience have proved 
of inestimable 


S 


value 


4. An ex-manager of a billiards hall is 
contentedly doing light labouring 
vork such as sweeping and fetching 
ind carrying components in the 
Assembly Section 

5. Among the clder women is one who 
started with the firm in 1907 and still 
does a fair quota of short 
hand /typist although seventy 
years of 


now 


work as a 
nearly 
age 
6. Another is a woman who, at the 
of sixty-three, still does a full-time 
on the bench. She has been with 
firm for forty-six 
Elliott Brothers would be the 
to claim that their successful hand 
ling of the older worker ““problem’’ 
derives in any way from some magic 
formula Mr. F. Johnston, their 
personnel manager, stresses that it 
is simply a matter of common 
never forgetting that ‘‘a 
real skilled craftsman is still worth 
his weight in gold,’’ and of realising 
that what age loses to youth on the 
swings, it often recoups on the 
roundabouts No dogmatic pre 
concepts are held, no charts linking 
capabilities to age are studied and 
“three score years and ten’’ means 
to Elliott's nothing more than the 
fact that a man has lived for 
seventy years. He may be seventy 
years old or young, 
depending = on individual — in 
question Each therefore, is 
judged individually 


age 
job 
the 


years 


last 


sense, of 


seventy 
the 


case, 


years 


Favourable Com parison 


It has been the firm's experience, 
that certain general 
can be made between 
the younger workei 
favour of the former 
The older worker, they find, is as 
good if not better in the matter of 
skill and reliability, has definitely a 
greater responsibility, is 
really interested in the well-being 
of his firm, is an excellent keeper 
of the prescribed working time and 
is not so keen on hanging about the 
shop floor gossiping Elliott's have 
found that the elderly 
was no longer capable of 
doing his old job and had to be 
transferred to exacting jobs 
carrying pay, in all they 
accepted their lot with good grace. 
Nor in recruiting older workers 


nevertheless, 
comparisons 
the older and 
often to the 


sense of 


also when 


worker 


less 


less cases 
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did they 
over the 


inv dith 
tion of pensions 
elderly tend to seek 
for one or other of 
both: namely, their pension from the 
State or 
enough for 


experience nti 
que l I he 
new employment 
two reasons, OI 


from a 
their needs 
prefer the interest and 
ship of a The 
apply in the case of the manual 
that of the office or 


previou op 1s not 
they 


comm panion 


and / or 


Sallie reason 


worker as in 
stati 


In the 


worker 


Elliott Brothers try 
to place elderly people in specifi 
but their scheme is flexible 
enough to adapt certain jobs to the 
particular skills of 
Again, for those 
vents them working the 
of hours, the 

the person 
instance, he or she 
hour after 
in the 


the evening in 


main 
jobs, 


the individual 
whose health pre 


full 


working day 


number 
idapted 
For 


come 1n I 


to suit concerned 
may i 
the normal starting time 
ind le ive in the 

before the 


morning 


normal finishing 

be stre ed that th 

held a skilied 

aniably found 
killed occup 

former job 
shop floor 


olten put on t 


who 
past Is In\ 
but equally 
taken off hn 

worker on the 
stance, are prototy pe 


making 


Elliott 
possible to 
that they 
development of their organ 
ind that their service tre n 
vital to the but 
nation The firm 
its older workers 1s _ reflee 


much-alive Long Set 


ind other precision wort 
Brother do e\ 
thei 


form an integral | 


erything 
make veterans 


irt ol 


iny 
pride the 


comp 


very 


clmtion membershiy 


w hose | 
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70. Miss A 
joined Elliott 
1907 as a short 
still does clerical 
work on a part basis 
Right . A fine action study of 
67-year-old casting trimmer 

A. P. Cripps 


At the age of 
Organ, who 

Brothers in 
hand/typist 
time 


all of 
unin 
h the firm and of 
The 


now 76 


6 women 


d 25 years 


working 
esident 
nearly 60 years 
twice a year to 
director's review 
activiti ind 
etired members 

pecially 
he firm 


close 
fortunes 
existing n 
those 


aye 


who have 
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their jobs from 


the superannuated 


taken over present 


have to give an 
account of their stewardship 

One final matter in which the oldet 
worker at Elhott Brothers ha 
invaluable service concerns the 
I he 
between the 
ind, af in the 
training the 
imbue them 


given 
train 
ing of apprentices firm ha 
100 


ages of 15 


about apprentices 
and 21 
thei 
al 4) 
his service 
bility, then the 
Brothers 


older 
with 
ponsi 
Ee lhott 
bright 


course of 
worker can 
sense ofl and re 
future of 
should indeed be 


, 6° 
For Plenty 

stuc'y 
relationshiy \ 
irranged to 


VOTK vellare ifet il 
nierence had 
been 


run concurrentl 


The Buil 


hibition ‘ ire cloung 


The exhibition 


open two 
i t ne 
referred to 
ki in Germany 
been attended 
ould not ol 
re but he 
ible of the publi 
exhibition whch 
ortance to the 


cou! 
hoped 


nation 





Raising Foremanship Standards (3) 





A lecture in progress at Tube Investment’s Training 
Centre at Erdington, Birmingham. There is accom- 
modation for seventeen trainees at a time 


This Training Plan 


Accents the 


Human Factor 


By A. K. ASTBURY 


Tube Investments Ltd. believe that the basic ingredient 
of good foremanship is the ability to get on well with 
people. For that reason, their supervisor training courses 
devote more time to human relations than to any other 
topic. But, as this feature shows, much time and attention 
is devoted to other branches of training. The firm's 
attitude is that foremanship is a highly-skilled job and 
not one to be mastered “by psychic means.” 


Hk forty or so manutacturing il ube Ls stment et-up: charge 
companies comprising the nd and fe nan ind to appre¢ 
Pube Investments group enjoy inctions of the latter, It 1s fir 
t hivh degree ol local autonomy et rv to deal with the former 
with the result that each company hand is not onl 
ha developed i factory tructure to ( al te hely the foreman 1n 
uit its particular needs Because duties but is responsible for efficiency 
olves 
on exactly similar lines, supervisory keeping a close watch on work for 
duties vary, often widely The quality and minimum serap, and by 
bmitting for 


therefore, no two compames are run on the hop floor which ins 


following, however, is representative making sure befor 1 
of these duties in a typical company new machine that the old 
of the group in fact need to be renewed. He must 
There are two grades of supervisor help the department to run moothly 


416 


1 ones do 


by ensuring that his machines are 
constantly running and feeding, by 
checking tools before they are used, 
by seeing that plant gauges are 
accurate and in working order, and 
by instructing workers in new jobs 
He must also see that discipline is 
maintained in his section, see that 
it is kept clean and tidy, and 
draw the foreman's attention to any 
irregularity 

The foreman in Tube Investments 
bears the over-riding responsibility 
for efficiency of production, smooth 
running of the department, and in 
dustrial relations Under the first 
heading he ts responsible for output 
per man hour; for seeing that all 
finished material is up to standard, 
and ensuring that there is minimum 
waste in the use of labour, raw 
materials and fuel—and minimum 
waste of all of these in the form of 
rejected material 

Under the second he is responsible 
for the planning of work so that 
minimum time is lost in waiting, in 
changing from one job to another, 
in stoppages due to faulty work 
for the maintenance in good safe 
working order of all plant and 
machinery; and for the supply of 
tools and raw materials in the right 
quantities at the right time 

Under the third he must ensure a 
high level of morale and team spirit 
iumong the workers; make certain 
that the distribution of men among 
jobs is correct, so that there are no 
misfits; and maintain discipline. He 
must, too, keep all workers informed 
is far as possible of the policy of the 
management, the final use to be 
made of the output of the depart 
ment, the reasons for changes in lay 
out or methods of working, the 
reasons for orders, and the facts 
ihout social services which affect 
them He must, finally, be respon 
ible for working conditions in. the 
shop itself 

Ihe management believes — that 
upervision, even that exercised by 
the chargehand, is a wholly-skilled 
job calling not only for technical 
skill but skill in the management of 
men, and that it is only fair that such 
men should have training 


“We do not expect men to have 
knowledge of how to be a foreman 
by psychic means,’’ is the official 
attitude. ‘‘We believe that it is a 
highly-skilled job deserving of a full 
and careful training.’”’ And in most 
companies of the group, therefore, 
no man is appointed to the job 
of chargehand unless he has had 
training. 
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The method of recruiting potential 
chargehands for the larger companies 
in the group is as follows Apph 
cations publicly invited fron 
workers who would like to be trained 

They are not 
chargehands but 


are 


is chargehands 
promised jobs as 
they ire 
ed, their 


training In 


interviewed and if ap 


proy names are put forward 
for 


men may be 


other companies 
nominated by th 

Men undertake « 

with no guar 

but in 


! 
iWays t 


management 
ot trai 


prome tion 


ung 
prac tice 
prelim 


is nearly 


promotion 


Iraning in all its 
matter of vital 
but at no level is it con 
more important than at ipervisor 

|. He is regarded as the 
ot the direct 
of the n worker ind vith 
first line 
their willing 


aspect 
importance to the 
sidered 


group 


member 
management i control 
inual 
responsibility for getting 


co-operate n 


Trainees in Residence 
their tr re 


Investments maintain 


lo carry out 


gramme, Tube 


at Erdington, Birmingham, a resi 


dential centre, principally for charge 
inised on 


college 


ining | 


ind foremen, org 
lines to a 
resident tutor 
The centre has been in operation for 
Tube Investments claim 
first of its kind to get 

Now, a number of 
have Slinilal 


facilities 


hand 
university 
lecturers 


imilar 
with a and 
five years; 
that it was the 
going in Britain 
other large c« Mmipanies 
establishments Its 
t conference hall 
chart and film projection equipment 
it reference library containing bool 
ind periodicals relating to subjects 
studied at the 
furnished with easy 
room = to eat 430 
to sleep 17. The 


ind 


include 


to seat 50, with 


centre a common 


chairs and 

a dining 

bedroom 
Gseorgian 
irc ! 

tine 


or the man on 


nomimated i chargehan 
neation Nha 
ee-month 
ided He 
pletely 
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entre t pent in traming 
in subjects comn to supervision 
the of the 
ends at 


training ¢ 


whatever 
the 
l hose n the cour never number 
h 5 t felt that the 


work as a team 


product 


wer home 


study 
ind de 


nore than 


i danger 


pirit, whereas if 
ittend there 1s 
into smaller 
groups 
None of these residential courses 
is concerned with technical skills, 
for which instruction is provided by 





T. |. Training Tenets 
1. No training is more important 
than supervisor training 

2. All workers should be given the 
chance to apply for a training course 
3. Training should include instruc- 
tion in how the factory as a whole 
operates; time should be spent in 
the various departments and the 
practical fused with the theoretical 


4. The trainee should be taken off 
production for brief spells to be 
spent at a_ residential training 
college 

5. It is assumed that all foremen 
trainees have the necessary technical 
skill when selected to go on a course 
6. Handbooks listing information 
needed on the job are an invaluable 
aid 











his own company in the other weeks. 
It is taken for granted that men are 
not training to become chargehands 
know their own 
semi-skilled 


who do not already 
job as a craftsman or 
operative 
A good 
ittached ‘ ‘ 


lecturette 


HMmnportance 
illed 
Lue 
one thie 


fellow 


irettes a talks piven by 
to hi 

n how to give 

ually pro ided 

Super, sor it 

erent ind able 

but to 
take 


intite 


; yea 

therefore 
r iive ! 
tol 
Hort Are 


their own 

then 
i} precia 

knthu 


EQUIPMENT 


(in which the objects of the course 
are explained and personal introduc 
three per total 
relations and 


discussions on leadership 


cent ot 
(lectures 


tions made 


time; human 
con 


role 


jot 


working with men 
the 


and so 


sultation, 


playing human structure of a 
company, 


personal 


cent 
cis 


mien 


on) 35 per 
development 

cussion talks by 
themselves) 30 per cent 


costing 


(group 
the 


economi 


and 


(production sales work 


measurement finance) 10 


per 
and 
in which 
those 
cent 
et aside 
for 


COMpany 


cent; works vusit 20 per cent 
is called the 
the course is 


have taken part 


what inquest 

cliscussed by 
who two per 
week are also 


films o1 


Iwo evenings a 
for the 


on and 


showing of 

debate 
Lecture the first 

a typical four-week course 


discu 
Wee ol 
pr 
pective Chargehands included: present 
Pube Investment 
reference to it hi 
development; hints how 
lecturette; costing as it affect 
supervision taking 
tall by an 
the 
involved in 


piven i 
for 
organisation olf 
with torical 
to pive i 
shop 


ina 


on 
hints on note 


report writing; and a 


acting chargehand on subject 
“What is 
supervisory responsibility ¢ 

Such residential 
outstanding contnmbution n 
the 


second 1s 


accepting 


the 
ile 
traming of it 
the issue 
handbool 


courses ite 
most 
by the 
supervisors \ 
of the Tube Investments 
for supervisors, in itself 
complete course of training \ 
of chargehand and 


group to 


almost a 
well 
as defining duties 
foreman the 
alphabet il list of 
in the group, ther 
telephone numbers; a 
of the I \ct 

i 


how operative 


handbook 

the 
addres se 
brief 
in explanation 


provide at 
cf ry} atiie 
nd 
LATTA 
wtory 
and 


performance 
departmental two 
pects of 

calculated 


(sre up 


perlormance 
tudy m 

ection 

life 


production 
with 
pension and 
schemes 
A good deal of space ts zg 
thre qu 


from 


the section outlining 
needed in a 
the following 

| The foreman 


everyone and doe 


tion i 


upervisor 
may be quoted 
full cr 
not steal the 
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First Step. The applicant 
accompanied by his mother 
is interviewed by the Train 
ing Officer. Guinness's are 
at pains to explain to parents 
the nature of their son's 
future employment and con 
ditions of work Contact 
between the brewery and 
parents plays a vital part in 
the scheme, and at quarterly 
imtervals the boy's foreman 
and head of department ren 
der reports which, combined 


One of our most important 
socio /economic problems is 
that of the boy who, upon 
leaving school, looks for the 
job which pays the highest 
wages but has little or no pros- 
pects, The three-year period 
between leaving school and con- 
scription is often frittered away 
by the youth who ignores even 
the obvious advantage of 
acquiring an elementary pro- 
ficiency in some trade. A num- 
ber of progressive firms are now 


running training schemes to en- 
sure that this three-year period 
is not wasted. One of them, 
Arthur Guinness, Son and Co. 
Lid., began their scheme nearly 
five years ago and results to 
date have been most satisfac- 


Where Variety t8 Che Wr ieircics in 


after a probationary period, the 


with reports on time keep 
ing, general behaviour and 
progress in sports, are sent 
to the parents 


boy goes through a variety of 


Spice of Training the brewery’s departments. 


By G. L. WARD 


Time Keeping. The new entrant 
receives instructions on clocking 
in from the timekeeper The im 
portance of pun tuality is impres 
sed upon him. Should he be per 
sistently late for work, he receives 
the benefit of two warnings from 
the firm. Tf these have no effect, 
then the matter is referred to his 
parents for them to act upon, Now 
that the boy has received an intro 
duction to the firm, he eves to his 
first department where, if he is 
suited, he will remain for a period 
of approximately nine months 
hefore passing on to another 


The Social Side The hoys 
have their own section of the 
Brewery Clud, which is run 
and administered by their 
own elected Committee, The 
Club caters very successfully 
for a miscellany of popular 
interests. Members of the 
Boys’ Club Committee are 
pictured here meeting under 
the chairmanship of the 
Training Officer. In addition, 
one afternoon each week is 
set’ aside throughout — the 
vear for compulsory physical 
training and the playing of 
team games in which the 
hoys receive expert coaching 
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Of) Visiting 4 party of boys, u 
the brewery on a visit to anoth 
months the firm organise a progr 


neighbouring firms and_ places 


value of these is gauged by examinations held at the cl 


the season In addition, educ 
lectures given, both of these 


discussions in which the hoys t 


Grease Monkey This 
is engaged as a garage | 
and is seen here recei 
instruction 
man in the 
vreasing a_ vehicle Se 


procedure 


voungsters have been ta 
to drive 
this section lt is not 
pected, however, that 
should acquire any a 


whilst employe 


technological proficien 
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Boffin's 
a hand in the drawing of malt samples, Representative sam 


{ssistant. One of the sample room assistants lends 


ples are drawn from every load of malt, and are sent to the 
laboratory to be analysed for moisture content, nitrogen con 
tent and extract to determine the proportion of malt going 
into any particular brew, To begin with, the trainee has to be 


carefully supervised to ensure the correct labelling of the 


In Cellar Cool, An assistant at 
work in the 
Samples are 


sample 
taken of 
tested at 
intervals by the head 
hrewer and other members of 
the stati Other jobs 
the hoy may be called upon to 
undertake 


work of the brewery's Training 


roon 
every 
racking and these are 


regular 
which 


within the frame 


Scheme include: number taking 


on the casks (he company 


maintain a complete record of 
the movement of all their 
casks) 


messenger work; stores 


assistant; laboratory assistant; 


and machine operator in the 


sawmill 





Medicine and Industry: a ten-year Record 


How Sick Workers Are 
Restored to Health 


The story of a venture in medicine made 
possible through industry's generosity 


Ideologically, it vepresents im its 


small way a pattern of social democ 
yacy im iwndustmal : 
that which 
ae are lo 
world 


akin i 
nations must follow 


live effectively um 


velations 


HUIS on the 
being done at KRoffey Par 
Kehabilitation Centre, Hor 
by a medical corre 
York Times in 


true of today 


comment wort 


sham, was mace 
pondent of the Neu 
1947, but it is just as 
when, as the Centre upon $t 
cle« ade, the PME nse 
job being carried out there can 
appraised Since it 
June, 1944, 8.060 
patients suffering from various form 
of neurosis fully or partly connected 
with their employment have under 
treatment at Roffey Parl Of 
follow-up studies have shown 
than 8&0 per cent 
to full-time employment 
however, can never tell the 
story of any 
humanity there remain 
able example Roffey Parl 
institutions and it 
our 


enter 
econd value 
of the 
be properly 


opened im overt 


gon 
these, 
that 
returned 
Statist 
whol 


more have 


venture in 
the in 
ha et to 
contribu 
trial 


ilu 


similar 
to 
medicine 


tion knowledge of indu 


Rehabilitation Centre 
the summer of 19438 
the organising being done by the 
National Council for the Rehabilita 
Industrial Workers the 
cost operating subsidy 
by 175 British 
from large companie 
Courtaulds and Boots, who 

up to £5,000 to small 
who token contribu 
Phe Centre the first of 
its kind, its objectives being to give 
treatment to people 
industrial fatigue , depre 
debility and other 
psychological disorders with a 
to them to full 
capacity In 1948 the Centre « 
National Health Act 
titution 
usual 


Par) 


inded in 


Koffey 


was ie 


tion of while 


initial and 
were underwritten 
firm ranging 
uch a 
ive um 
concern made 
tion was 
suffering from 
ssion, nervous 
occupational or 
VIEW 
restoring working 
ime 
but it 

and 
confined, as 1s with 
pecialist institutions, to a particular 


catchment area 


under the 
remain it national in 


not 


Vo Conventional 


Institution 
Phe medical director of the Centre 
| M Ling, M.D., M.R.C.P 
recently enlarged upon the objectives 
and the 
Rotfey P 


ot cases 


He 


type 


ir} wrote 


Roffey Park, a large country house in a wooded estate of 300 acres, lies in the 


rolling Sussex countryside abourc thirty miles from London 


It was purchased 


and equipped through the generosity of a number of progressive firms 
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In the ten years since it opened, 
Roffey Park Rehabilitation Centre 
at Horsham, Sussex, has treated 
over 8,000 patients from all sec- 
tions of industry for nervous and 
emotional disorders. Of these, 82 
per cent. have returned to normal 
full-time employment. Curative 
work apart, the Centre has con- 
tributed greatly to our knowledge 
of industrial medicine, and its ex- 
perience has revealed the need for 
a fuller understanding by hospital 
out-patient staffs of occupational 
problems in local industries. 


Bearing little resemblance to the con 
ventional medical institution in appear 
programme or purpose, the Centre 
oncerned primarily with sub-health 
maladjustment and emotional problems 
that have evident in office or 
factory. Its objectives are to investigate 
the « and give treatment to in 
dustrial workers suffering from mani 
indeterminate ill-health 
Treatment at Roffey Park embraces 
physical training, dietetics, psychologi 
and psychiatric with the 
ill emphasis on activity Break 
industrial often 
common quiet 
man 
work 
vildered, 


ince 


Is ¢ 
become 
iuses 


festations of 


services 


workers 
The 
years ol 


depre ssed 


vns among 
patterns 

after 
may 

unable to 


twenty 
become 
concentrate of 
his ordinary day's The 
oung man or woman beginning to take 
responsibility be overwhelmed by 
domestic or the 


Sec 


complete work 
may 
emotional dis 
methodical 
cle velop 


isters 
energetic, middle-aged 
fears 


others life is spoiled by 


retary may obsessional 
ind for many 
morbid anxieties’’ 

The Centre accommodation 
lor 120 patients at a time and a 
course of treatment there generally 
lasts from four to six soth 
men and women are admitted and no 
class or social distinctions are made 
supervisors, mechanics, Operatives 
ire expected to, and do, mingle 
freely on an equal Priority of 
idmission, however, is given to cases 
recommended by industrial medical 
officers who are always to 
inspect the Centre by appointment 

On admission, patients are ex 
imined medically and psychologically, 
iny X-ray and laboratory 
examinations being carried out in 
co-operation with Horsham Hospital 
Treatment apart, a substantial part 
of each day is spent in the occupa 
tional workshops and in physical 


has 


weeks 


WASIS 


welcome 


necessary 


MARCH, 1954 





training, yet although planned tr 
ment involves a fairy full régim 
there is nothing authoritarian about 
the general set-up. Where emé 
reactions are especially importa 
the vital necessity of a differs 
ipproach from the usual 
discipline is obvious 

Planned treatment howe 
mand i certain amount 
ment to rules and each patient 
part in the work of the Centre 
ire responsible for keeping their own 
rooms tidy, assisting in the kitchen 
ind the dining-room, while they ar 
ilso encour ied, under the instruc 
tion of a horticulturist, to help in th 
ire and cultivation of the ten acre 
from which the Centre obtains its 
fresh fruit and vegetables Again 
there is a Patients’ ¢ 
meets each weet to plan social 


ommittee which 


ictivities, and evening leisure i 
filled by educational films, Brair 
rust discussion group " " addition to medical and psychological treatment, a substantial part of each 
certs and other organised fo day is spent in the occupational workshops 

recreation 


cal , doctor nurse ind social worker 
— . : 
Regaining “Contact” nificar ropor live in an attractive residential club 
7 + During the day they attend clini 
Much emphasis is attached to the conterence ind lectures in a speci 
ine of these social activities which cen ( discussion room with a film) projec 
ae led important 1 recor tor and other modern methods of 
epvaraet as a very nhportan 
Avera rk recor group instruction For their part 
factor in the general resocialisa ' , Rae re tl P i i t Rofl P , 
tion therapy Patient only ton : - the medical statl a tolley at pay 
’ : regul sits to factori 
often have lost any real contact with I ] report n the condition : N, “ ay cashes } R 
their fellow beings and the develop * ei sae ‘valle eeaiuenll Not to be confused wit 1 the Re 
ment f a high gr I ott Park during habilitation Centre is Rofley Par 
re 0) iy vroup le t l el \ mey ~ 
In holds 


titute which its well-know: 
belies » be a most potent trea ire il of irticular value ; ’ — 


courses entitled Human Relation 


ment r manv psychosomatk on rom T el n by industrial 
In Industry and Commerce I hie 


dition Neurosis is characterised by n officer rned, the result 
. : Institute is housed in an adjacent 
inability of the victim to adj m ere a much improved and tat 1 | trativel 
‘ ‘ and is admiunists ve an 

or herself to the environme! ‘ we } u ine 4.1 per cent (46 ait a saueanae ~— y _ 


financially indeper nt of the 
restoration of this adjustment ius ( rove d working full siemens idependen ‘ 
Centre Yet, as its education officer 


essential for recovery im 17.7 per 32 cases); un 
\ { : ' | - t tl n , H Watton Clarl} M.A M Comm 
yainst n s+ communa i 1 roves or hae ! 1 Company 
os : 3 ; emphasise the Institute evolved 


ground however each case 
' from the wee ind the experience 
vestigated as an individual problem ollow-up— re ' , 
, vained through the establishment of 


some of the woblem 1 ! rectally wiptul entt 
' . Centre Which is one of the 
ind compar itively iS\ ) thie ite fiect i \ l rm i 
why social medicine and th 
other ire much more com 
pects of management for 


rtant ut of the Institute 


plex and go back many years. Where 


necessary, the most modern develoy 
ments in physical methods of psy 
chiatric treatment are used, including 
electro-convulsant treatment, mo 
fied insulin and narco-analysi 
\s ilready stated preteren 
ion to the Centre is given te ne of the import ( learnt 
recommended — by indu j ' <offey Par t ‘ ity that 
houlk 
interesting 
referred by indu 
better basic personaliti 
erred by hospital ! { thie 
is probably becau ie mer oO f r st-graduate 
more concerned about those whe eact epartn t wh regular 
e a good work record Ar 1 refresher rse re given. Visiting 
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PERSONNEL & PRODU ON PRACTICE 


Plain Words on Human Relations 


GODFREY INCH 
hte ; athe fT 

I¢ h he cle 
ningham 


Opinion (particuhar 
lwelt on human F 
clarity of presentation 

Ihe first half of Sir Gocfre 
dealt largely with the 
yorker negotiating machiner 


relations) a 
or the 


developed in thi 
that this, in the earlier da 
nothing to Government, that 
fact spontaneous pre 
industry itself 
last filty year the 
done much more to help in the 
ment of such 
made it clear 
help 
damentally, 

had to realise 
dlispute was thei re 


been a 
Govern 


machinery ir 
that the policy 
industry to help. itself 
management 
that the 


Successful Negotiations 


Concluding his remarks on 
relation i Godfrey 
practice in a number of fir 
joint consultation 
for dealing 
dition Oot thi 

Whether the sare 

arrie | precpole vithin a 
used for dealing with 
dition ind for 
problems 4 


relerre 


committer 
vith ipee 
practice 


used 


machiner 


firin 


relation 
be ettled b inmy 
What ha 


fists or 


been foun 


Wn firm), wm 
ful in other industry 
flirts am the ime indu 
imdustrie imc) firm to 
CCE Sst in thew 
uccesstul is best 
It wa it the factory level 
trial and ition 
trial 
venerally the 
the establishment is the 
clespite the provi 
cloakroom inal 
ite the advances in 
ifety ind meds 
and ecluc if 
technique 
Croultre 


own 


human rel 
incu relation the in 
unit, in human 
unit 
ion ol 


amenitte 


! 


«lt pute ininy 


labour 


tr 
inproved 


communication iW 
there \ till a 


vorkp e of usp 


could be expr 


the rathes ( ud ¢ plirase 
rmieone for the bosse 
\r you itistied 

that you 
mans work in the 
part of his life I 
until you done that you 
in my view, be nearing the 
yood human relations. Mr 
used to tell me that 

factor ind 


isked have 


making a 
satistactory 


have 


person in a 
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branch 


as notable for the 


country Lhe 


ver the 
ent had } ) 1 in 


And although « 


G,odtrey st 


and 
ettlement of 
ponsibilit 


lustrial 


poner il 


lifferent | t< t cecutive 


late 
wdelre 


management 


} j 
ha 


tre ad I! erce ind } ssions 


had owed 


genera 
had in 
ithin going 
ividdual 
thing 
numbers 


velop extent re 


tagnant and remain stagnant 
is to lustry should try much more to 
careers to | n 


did 


particu 


Fun unbers 


labour 


progressive 
uch problems 


i an 


ir economit 

often occurres in an 

vnershiy 
" 


ZOO 


inion 
that 
t} 


t« the 


hereb vi 
ndustr 
the itu of mind 


ti 
j 


task pri 
he Trade 
overnment 
untrs in 


iting 


lation 


Here 


Reading and Digesting 


a ynnel Department of 
Mess hnson Johnson, the 

me house, have been 

improving the tan 
heir top executives 

ychological tests and 
that th 


day 


found 


if 
matte 


vil tk 
ind those ) 


ining 


own 
were 
pro 


sions 


ore t ite! 
piven a tr 
} 


willing ere 

Our SeE 
industrial 
overt pre 


but 


eventeen one 
firm 


i one 


from the 


, failed to 
yurse offered 
The average re 
the 
is compared with 215 


However 


clusion of 
per minute 
per minute 
little 
tained, the 


per cent 


Cour 


betore the 
in COMpre hension was ob 
measured rise being three 
Readit y rate and Compre 
hension are fundamentally different 
and a method of improving 
comprehension is now being planned 
the they stand 
positive The average ex 
reduced his reading 
Phis means 


execu 


cour 


‘ h ine 


ictivities 
Even so results as 
ire very 
has now 
time by 12 hours a 
theoretically at least, that four 


ecutive 
wee 
work off five 


tives can now do the 


(Business, 2 54.) 


A Five-fold Increase 


been able 


has 


fF! W, if any, trades have 
to do what the valves industry 
lone between 1946-53—-namely, mul 
tiply the value of its output by more 
than five times’’, states A Review of 
Productivity im the Industry 
the twelfth of a series of Productivity 
Reviews, published recently by the 
British Productivity Council. Referring 
to the manufacture of industrial valves 
that this ts a vital 
section of the engineering industry 
ind its annual output, valued at 
£26 million, much a 
Oueen 


Valves 


the review Says 


over 
weighs nearly as 
the gross tonnage of the liner 
khzabeth’’. 

Many companies,the 
tinur have 
bonus schemes 


con 
group 
one having achieved as 
i result an increase in foundry output 
of 30-50 per cent In at least one 
factory, output had been doubled with 
in increase of only 10 per cent. in 
ind 5 per cent. in the number 


review 
etlective 


developed 


labour 


f machines 
New Welfare Centre 


\ FORK has begun on part of | 

£110,000 scheme for the develo, 
ment of welfare kK bbw 
Vale Works of Richard Thomas and 
Baldwins Ltd Licences for the pro 
posed extensions have been granted and 
the entire project—the most ambitious 
f its kind undertaken by the firm—is 
heduled for completion by the end of 


facilities at the 


1955 

Ihe scheme includes extensions to 
the existing Club and Institute, includ- 
a library, lecture and 

idditional cloak 
will ilso be i new 
s concert hall will be 
equipped with stage, dressing rooms 
projection room and dance floor 
Garages for company vehicles are being 
a plot alongside the building 
are to be demolished 
so that the canteen block may _ be 
erected in their place The garages will 
eventually form part of the two-storey 
building planned for the youth club 


Ing provisions tor 
and 
room and there 

tatf canteen The 


imes rooms 


built on 
I-xisting garages 
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The Worker And His Hotiday 


From The House 
HOW THE PERSONNEL MANAGER CAN HELP 


Magazines ..... 


Politicians Please Copy 


undergon 


examin 


improve! 
trac 

with ina 
passion t 
ibordinated 


mana 


Yhve 
nptible but I 
body of men more 
(Thorncliffe News, 
and i / td oy 


Management's Task 
Management 

the kind of to 
1 job 

It af thre 


in 


ju is a if 
(National Post, | 


No Fixed Wages 


At the St. James’s Street, London, headquarters of the British Travel and 
Holidays Association staff deal with a diversity of holiday enquiries. The 
Association now provide a free holiday advisory service for the benefit of 

personnel and welfare officers in industry 

PERSONNEL MANAGEMENT 


] ne i 
! tself fron 
paying more where justified. CKrisson 
Staff News Bulletin, 2 54.) 
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Rope Safety in Industry—2 


Hlow to Reduce Risks in 


Fibre Rope W 


Hk provisions of the | 

Act, 1937, 

of rope 
which | referred to in by la 
ipply also to fibre rope 
two exceptions to which 
later Let us be clear 
ot what the 
cover They 


other 


wotori 
concerning the use 
lifting tackle 


t rticle 


and 


with one or 
I will refer 
from the out 
term fibre rope 
cla 


WiITt 


fied a 


nal 
‘ 
I 


may hoe 
than ones, a 
olt hemp Italian 
tance ol 


all rope 
may be made of 
and Hungarian, for in 
Manilla 
Britain, most fibre 
Manilla fibre 
used only for pecifi 
riefly, first to 
that, as u 
spheres of safe 
The Act 


hould be of 
mn ound 

I hie best Vay thre 
this pre 
equipment from 
vho wall, if 

ise on the most suitable re 
lefined purpose ind’ that best 
Ope ith the loads to be lifted 
hardly stre that in 
ih technical help from a 
facturetr thre 
thilit for 
the user 


fibre, sisal or cotton In 
rope nace ot 
being in the m 


ire 1 
isal, un 
Purpose 

the legal 
blanket 
inh Tene 


that 


review 
enactment ual, 
working 


lays 


most 
tori down 
I Phe rope 

ti maternal and 
lefect 
Manager can ensure 

buy hi 


phest re pute 


however 


onus Of selec 


respon right che 


table 
orking 


rust be 

load of 
partinent 
kept 


po te 
every re 


mm the cle 


vhere 
ustomarnil 
vhere it 1 ith tise 
rrvultipole ling, that 
taken on mo 
the ate 
trust 
ner preter 
corporated on the 
rot res 
thie ife working 
be 


Wha for 


ommend thi 


rope ome 


ille 
0 i m the user 
the ) ) hibre ropes nee 
nlance ! wn other I 
strongly recommend that inspection be 
much more frequent than the statutory 
six months, which is overlony for 
detecting potential weaknesses. 


most 
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orking 


By HENRY ALLEN 


Ist ! itiny 
exception of slings. 


be note 


fibre 


the officer first 
upon the ile working 
rope To do thi 

the condition of the 
tear on rope 
that its 
changing 


It will be 
ta to decide 
load of the 
he must con 
We 
tant 0 


safety 
fibre 
rope will 
condition wall 


thus 


exatinina 


be con 


be continuously und 


mly by ind routine 
interval can the 
exactly the 


Such examinatior 


regular 
tion it 
ilety officer 
dition of the ype 
hould not be ca 
but hould = be hematisee It 1 
idvisable to chart the 
of every recording the 
under 
I he 


cular 


freque rit 
KnOW con 


ual and arbitrary 
condition state 
rope finncling 
date neadings 
ilety officer must pay parti 
itftention to ensure that the 
made ind has a 
the rope 


should bye made 


plice is correctly 
trength equal to that of 
No hitches or knots 

in the sling other than that required 
for attaching the sling to 
hool l too t 


the ring of 
thre 


nough 


ny 

ire contact 

half the cir 
Friction of 

be blanketed at all points \ 
ind load make 
Having Riven 
hoice Ope 

it ile isage rie 
must next turn to the 
the care 
Wi 
prehensive pe 


on , . t 


cutting the rope 
should not be les 
imference of the 
must 
ling 


load on 


contact 
ilert attention t 
to the detail 
ilety officer 
problem of 
aintenance of 


his 


and 


1 
tive 


id 
that frequent 
ction of all 


ropes 
om 


rope 


have cel ind 


out in systematised 


condition 


must be carried 
routine, to 
te control 


I here are 


safeguard and 


working ad values 
certain places where in 
pection should be meticulous 
Watch for internal as well as external 
thinning; determine the 
the strands 


no deterioration 


ifing and 


deyvree of wear 


between 
that 
Pull 


ind make sure 
of fibre has b 
When maternal with 
or cutting properties is to be lifted 
the rope should be protected from 
I being packed with waste 


sharp edge 


adamayve by 
or rag or even small wedges of wood 
lar as 1 practsy ible, a traight 
she uld be aim nad i 
strains one 

Where 
should be 
the 


ives 


angle 
ivoided aS 11s 
the rope 
in use 
reeved through 
width of the 
is le than the 
ind, simultaneously, care 
that 
free 
should — be 
ratio the diameter of 
sheaves and that of the rope 
Storage of fibre ropes 
problem They 
kept dry and not exposed either to 
humidity or heat Il recommend that 
they be hung on pegs or hooks 
well-ventilated department, 
where air freely circulates. Tempera 
ture of the best at 
between 50 while 
the humidity of itmosphere 
hould — be per 
‘ 


Storave hace or 


ection of unduly 


tackle 1s no rope 
where 
the 
ot the 
should be 
the 
from rough 


bloc K 
PTOOVES ol she 
diameter rope 


taken to make vrooves 
ol the 
ness There 


between 


sure 
sheaves are 
adequate 


the 


presents 


quite a must be 


Ith «at 
storage 
storaye place 1S 
and 70 deg. F 
the 

40.65 
rope 


cent 
should 


about 


Besides knowing his ropes, the 

steeplejack takes special care to 

ensure that these are kept in first- 
class condition 
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POINTS FOR FIBRE 
ROPE SAFETY 


|. Buy only the best ropes and seek 
the maker's advice on their use 


2. Mark slings and ropes clearly 
with the maximum safe working 
load and keep a chart on whict 
this load is periodically recorded 


3. Inspect your ropes much more 
frequently than the statutory six 
months 


4. Ensure that the splice is correctly 
made and has a strength equal to 
that of the rope 

5. When lifting sharp-edged mate 
rial, the rope should be protected 
by packing with waste rag or 
wooden wedges 

6. Store your ropes in a dry place 
free from corrosive fumes—par 
ticularly sulphur dioxide—in a 
temperature between 50 F. and 
70° F. If wet, allow the ropes to 
dry naturally—do not hurry the 
process with excessive heat 


orrugated 


At Bournville Safety is a 


ROUTINE Matter 


By J. F. SANDERS 


At the Cadbury headquarters near 

Birmingham, the safety “corpus” 

operates on three “limbs”. These 

are the factory safety officer, the 

safety representatives for each 

department and the accident sub- 

committees. The three work to- 

gether to an established routine. 

The result has been a 15 per cent. 

drop over three years in absen- 

reler t tecism due to accidents at work 

thie ifety 
ler, Appointed 

full-time wb comprising the work dhoctor the 
uning and he ilety officer representative ot the 
pi wtice the management the chairman of the 
ictory Act iccident sub-committee of the men 
issed on tO works council and the chairman of 
ent al the health committee of the men 

t council who i ti worker repre 
observation entative Meeting ol ifety 
ird to ifety representative ire held on each of 
referred all the e:mght grouy of factory depart 
ne to. the mient ind, by thi mean each 
cheme tor group 4 encouraged to bo more 
me stion ifety consciou \ et of lantern 
heme ad liele llustrating accident prevention 

riittes 1" ure I howl it these theetin 

new empl ven 


ub-commiuttes 
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A valuable medium for informing 
the workpeople of what is being done 
safety while they are 
and maintaming their in 
terest in safety matters is the 
‘Bournville Works Magazine 
which publishes reports of the 
of safety representatives 
makes reference to this im 
portant question from time to time 
An indication of — the ground 
covered at the safety conferences and 
the kind of approach made to safety 
by the elected representatives of the 
given by the 
report of 


to guard thei 
at work 


con 
ference and 


other 


employees can be 
following extracts from the 


this conference 


Question: /s it possihl; 
uarding of machinery and 
lack of alertne 

ancel each other out and that 
vpect no appreciable impr 
future accident figure 

lin their 
t | Sornie 
guarding reduced mental 
that if 
were intelligentls 
ted in the their machine thes 
vould cultivate i careful attitude of 
\nother pointed out that guard 
ing Wa the law of the country Lhe 
thought it w Another sail 
the intelligent use of guards helped, bu 
factor was bound to 
andl it was from 
improvement 


year’ 


mental 


answet the experts expres 
whether 


Conve 


disagreement as to 
slertne 
ethe 


instru 


thought guarding wa ient 
ind operator 


use of 
mune 


is essential 
f 
the human 

me extent 
iny appreciable 
must come 


dent tigure 


Question: Can the forun 
why youths are faili 
accident to th wnbulan 
on Is at the fault of the 
tel then it th milt 
thal itt ntev 


Or 1 ihn 


‘ , 


in thew on 
again ‘ 


Operators undergoing massage for 
strained muscles in the works 
medical department 


enter to 


H. G. Mander 
Bournville works 
safety officer demon 
Strates a new 
machine guard to 
the operator 


obey 


thought that on the 
reporting accidents 
One member of the 
lat many be had a 

| 


iccidents; the 


durin 


rupture ti 


Answer: The general opinion was that 
vould be reduced if everything 
is kept off the 
This was 


accident 
floor is nuch as 
thought to be 
American 
platiorm 
is based 


one 


po ible 
of the reasons for efficiency in 


factories Ihe whole of the 
cheme at Bournville 
but the off the floor 
iple uld not be 100 per 
possibility of rupture, the 


loading 
on thi tem 
prin or operated 
cent. On the 


iil there va ilways a 


position to rupture before it 
| It was the last that 
ke the that was 


necess 


straw 


camel's bach but 


picked 
r, unless it wa 


1 it up the 


some 
Ou picke 


An aspect of Cadbury's safety and 
which 1s thought to 
management 
sub-committees 
recommend — the with 
holding of what is the 
special gift’’ to employees injured 
work 


scheme 
be unique 1s that the 
accident 

payment of 


welfare 
workers 
known as 


while at 

If an employee is involved in an 
wccident at work and receives injuries 
him to be absent, he or 


and above the 


which cause 
fhe recelves, Over 
benefits paid under the National 
Insurance (Industrial Injuries) Act, 
1946, the gift, provided 
that the accident has been reported 
immediately to someone in authority, 
that medical advice has been 
obtained and followed that the 
iccident is not due to the employee's 


“spec ial 


and 


negligence or default 

[he “‘special gift’’ makes up the 
income of the employee during 

from work and, in the 

of a piece-worker, brings his accident 
compensation payment up to 90 per 
cent of the standard wage for 
piece-workers and, in the case of a 
day-worker or time-worker, to 90 per 
cent of the normal rate of wage 
After investigating an accident 
causing from work, the 
accident sub 

workers 
recommen 
conditions 


absence case 


absence 
women’s 
(including the 
representative) makes a 
whether the 
special gift’’ 
This recommen 


mens or 
committee 


dation as to 
for payment of the 
have been fulfilled 
dation 1s normally accepted by the 
firm 
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Management Through The Supervisor’s Eyes dithculties in the way 


Kenny has not mentioned 


FIRST IMPRESSIONS 
Distractions And Dislikes 


| HAV} ilso received a batch of 


Divided Loyalties And 
Unpopular Traits trtbedipee ego rete l= 
Kirst) Impressions Count In Staff 


DISCUSSION LEADER deals with a mixed and heavy post-bag this Selection which was the subject 
month. First, there is that most important problem which was raised in for diset nin the January issue of 
our December issue—namely, how can workers be convinced that they this journ \ lively and amusing 
have a common aim with management, and how can the supervisor help to letter from Mr. T. Hay re 
establish this conviction? Second, there is a large and edifying batch of n article not o 

letters on first impressions and personal dislikes. As a follow-up, . 

DISCUSSION LEADER asks for readers’ opinions on whether a person's 

intelligence can be accurately gauged in a thirty minute interview. 


AVING used all my space last member t maintain thei 

month, answering your letter I na ‘ m only if the 

on Joint Consultation and a Tt me el vill conform to tie ve uall know the 
discussing some of its wider impli i t! y code behaviour The } e concerned and w 


1 unduly wal 
tions, I find I am getting behind = grou reed i trength and co 


m nal or otherw 
with your letters on other recent  hesior in work more rey” caten: heaealial 
topics This month I shall try to effectively t rds its common goal W om hall - 
catch up | have a very interesting ecice 
letter from Mr Ih Kenny satety IDENTITY OF PURPOSE When interviewing unknown person 
Officer of Accles & Pollock Ltd —— . ‘ for appointment, our motto should b 

Can This Be Made Clear ? 

Birmingham, on the subject of divi , . Caution oe! the : a Oo 

those Involves are ikely to ” ome 

ded loyalties a we raised in th SHE real problem in many indus what vague and uncertain and we ma 

December Issuce e writes rial it ithe is that the goal vell be nfluenced by minor item \ 

; “7 th regard t Hang t ) | w goal of the i mere mate could I sa with un 
dec lovalties un the : 


ch the vorkKers ¢ 
the most important i } 
to break it down will doon t ‘ lentica ell-governing 
failure immediately ‘ would not Tre nisin resent in every group 
be in tl interest of ment ft but it cann | rnessed to further 


in 


management Swerving certainty that [ would not 
to Under any circumstance be influenced 
it first sight b i pretty feminine face 


t alway seen 
or even perhap by a shapely leg, «hi 
plave d to advantage in a full 

fashioned tocking It seems to 
ment until those that, after interviewing applicants for 
roups aims too ippointment to a position, we hould 
thi when later dismi therm all and then make our 

achieve hig ndarad 
| final 
- ~ ; a , , t! moment ve have had ample oppor 
1 i f pirl it : 

factory P Pee tunit to veigh all) the fact an 
Phis can only be de , ring . as espe er loyalt , 


selection vyhen in our calmer 


pure 


ible : ‘ iatcisunt Bg ied tie ot ; pea . So many of you have sent me 


list of ten traits that they par 

ticularly dishke in other people, that 

I find it hard to make pace for all 

the lists Mr. Brailsford Dean of 

Bradford writes that he dislike 

| have attected peech ind 

ba ow ou; wit 

) tains 

handlin 

be ' t Of : Toned) no ca onversation 

In this letter I think Mr. Kenny 8% ‘ 4 ex Bs vith cigare mouth; whe 

re-emphasising the most fundamental we os ; . ; 7 ik ! ' ving a length 

aspect of good di cipline Self di that i t] who sull 
cipline by a group or an individual 

is the best kind of discipline ha orm d ‘ think this in oa a 

imposed from outside 1s a poor I ! d « tenment should . 1d so on happ 
titute, and has usually to be n ‘ te in Management 

effective by a system of ctern “ , isor take to convince Taylor from Sunderland 


and con 
fortune 


rewards and punishment orket t th « common 

If you study any group cl ou aim, v hey I together 
will see that in fact it impose WI! { e y s individual 
ometimes very strict discipline « iy or iki e there more 
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Hospital Auxiliaries 
VUBLISHED recenth 
Health er ice 
\uxiliaries) Repulation 
cribe the requisite qualit 


j 


employed as medica 


'} 
National Health Ser 
on recommendation 
committer in 195] 
aking effect on Apri 
vulation provide that fr 
hospital ruthor 
Ith authority in kng 
Mii emple \ on 
suxilmare ho ar 
wcordance ith the rep 
f iffected b 
hiropodist dieti 
technician 
otherap 


‘ wrouy 
1954 Cone 
definition of being qualified at | ‘ ) emb 1958 4 474.000 
ind those who nl qqualat I omy 15.920.000 f t 
ifter April 1}, 1954 7.554.000 men \n " i nt the 
From the late of operat nm orce tota nu ber Ti r ‘ oyment 
to be qualified a person mu obtain PF ORR OOD 4 488 000 
ertificate issued by one of the boc re emy ! 
named in the Regulation 4942 000 


‘A Sound Insurance’ 
| IKI all insurance polici 
4 


defence is expensive 

insurance it is worth it 

ecretary r David Max 
the recent opening of a 
Defence Training Centre at Bee 

Ihe Minister said that t 
till people who felt that only 
perilous international situation 
ill for a serious civil defence 
woeven that some tinprovement 
national relations had mac 
lefence unnecessary There 


other he ied that) cial 


HYGIENE IN THE KITCHEN 


Members of the North Western Centre of the Sanitary Inspectors Association 

examine a sterilising sink during their recent visit to the works of Stott’s of 

Oldham. At a meeting which preceded the visit, a paper was presented on 
the subject of “Kitchen Layout and Hygiene.” 


ot 32 
inings 


Carry 


yee FREI 
£% £1,456 have beer 
tle t 

ondor 
wh man 
irs without 

£10 In 

ho 


. . 
PEOPLE 

R. ALFRED BOWER, unti 
recently a jobber on the Stex« 

has become at the age of 

vellare and liaison officer at 

\ thie teleprinter 

it Croydon © firm emplo 

> 000 workers there Mr sower W 

ery vell-known amateur footba! 

the twentie 


i 


\ R. D. A. BROWN, yeneral mana 
4 ger of Attwood Statistics Ltd., has 
been tppe inted t th board of that 
organisation Ile vill be concerned 

ith the technical side of the Attwood 


Consumer Panel in England and abroad 


\ R,. S. L. COTTON, assistant 

4 manager (production ind per 

sonnel) at the Izal factory of Newton 

Chambers and Co ; has been 

ippointed to succeed Mr. I Jenson as 
I 


hernicals factory manage 


oe YOUNG GLASGOW MEN, 
vho jorned Hoover (Electric Motors 
Ltd Cambuslang, Lanarkshire in 
1945 is yraduate ipprentice have 
ittained positions ot responsibility 
ith the company They are Messrs 
1) MeGregor, superintendent of the 
ishing machine motor production line 
M. Hemphill, chi lant engineer 
] McGreyor ducation and 
otheer 

Paul Evan who joined Hoover 
in 1949 has been appointed 
per of the firm Scandinavian 

on headquarters in Copenhagen 


e director of the Plessey Co 


R. A. E, UNDERWOOD, execu 
Moi 


i.tad has been ippomnted a Director of 
Plessey International Ltd., the overse 
organisation for the products of 


Plessey group of comy 


Obituary 
R. A. E. PICKARD, 
N 


manager of Semtex Ltd. since 

1950, has died in London at the age of 
forty-seven He joined the Dunlop 
Rubber Company, of which Semtex is 
subsidiary, at the age of nineteen, as 

i junior clerk in the Central Statistical] 
Department at Fort Dunloy In 1949 
he was ippointed issistant general 


manager of Semtex 
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NEW CANTEENS No. 8 


The Dockers Take to 


Modern Catering 


rhe proof of a good canteen is in the using of it. And 
by this yardstick, among others, the Port of London 
Authority is more than satisfied that the £95,000 they 
spent recently on a new canteen at the Royal Docks 
was money well spent. It is a sentiment endorsed by 
the ever-growing number of dockers who go there for 
a midday meal. Installed by Rowe Bros. Ltd.. the 
canteen ranks among the most modern in the country 


MONG 
industri 


within becad I ( I ie iv SI] 


the r l 4 I t } poilie if Nn the 
light 
st ol 
al I 1 L here 
provision « vood cante Or ell pa heating t hout, drawn 
force 1s the ort of onde fr } il-bur oiler system 

Before erving 
Authority's canteens \ i dining 
far between Worker rough " hall | mn adait thout 170 in 
lunche in the ti home I est t is the first 


labour 


Authority now 


matt 


Ow! 

ndwich box 7 + the mayority I rut y the P.L to operate 
of them lived nearby they wel cle if I tem 
home during their midday 
War, bombing, ment 
tions and new housing scheme lave era is fol « frontage of 
changed all that Poday 
$5 canteens of varying shay inter Tha nages two counter 


ind sizes, ¢ 


whi h 
rush swiftly 


Thu system 


govern 


ded into two 
runs 
iteriny i 
ome 7,000 worke 
not be mmay 
that the P.L.A ha 
merely to conform to 
ition \ vreat effort 
recent years to pive 
just 
ind have 


miust med 


where they 


a place 
down i meal of 


canteen which provide 
cheap meal in pleasant 


These 


covered by the 


requirement ire 
latest PLL 
which was opened a few 

it the Royal Docks 

of £95,000 the cante 

is the most 
country in opin 
ilth ( 


by the we 
fitting 
from the latest kitche 
toilet facilities 
button soap dispense 
hand-drying machine 
trap windows admit 
light our climate 

brightne 


vdded 


found imside 


which 


This picture 
counter—gleaming 
light cream and ipporting 
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ANTEEN 


teams of eight plus 
Behind the teams are the hot cul 
} fed with a constant 
upply of food and at the 
ot the counter are the ca 
lwo epue ile 
the hall 
worker me om 
at the 
full meal with te 
cotter uv ibout v inal 
liberal 


upervisor 


ards which 
end 
hier 
form, one on either sid 
matter 


there is 


Dut ne how tast 


counter 


quantity 


urper 
orth at 
hort 


iter 


" 

Pui yang i 

it moudda other ¢ 

iuthority weve! they have 
whe 

tick te 
like 

trolley 
other end of the 


tome 
ither 
ancl the 
wm there 4 i 
it thie 
hall Hut 
Whether they refer the 
cold, the dockers really 
their latest « 
shown not only by the 
bout boy the « 
which they use it 
Canteen tall 
these only 40 


their hard cor f cu 
even im the coldest we 
bun 


irnclwic he incl 


dining tlmost to a mar 
midday 
hare hot ar 
ippreciate tnteen a 1 
numbers who 
use ft ieful way 1 
number 75 but 

including many pret 
workers, are 
trict 


rin 


employed on the 
1 he 
trative 
ind) soyirl server 


time 
midday 
tore 


rest col prise 
tall van 


“ he 


ma 


drivers tour 


round the during the morning 


vor} 


taken just before the canteen was opened, shows the service 
modern and spacious 
background designed to give good ventilation and a maximum of natural light 


Note the large windows in the 
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afternoon wath 
the 
veneral headquarter 
mobile 
Albert 
nad 
elp of 
iddition to 
14.000 cake pu 
wood It 4 both the 
it temptation to ty 
ell dike hot cake a 
bore 


bor new can I 
ind 
the 
George \ 
chet who 
turn out 


tore 
Roy 
Doc! 
with 


catering tm 
King 
try 


ind 
ha L pa 


four 
thie 


pirl 
midday 


weet 


et 
truth 


bun 


bor the midday service 
chet chet 


who 


econd 
tall 
worl 


ind Al 
ported by a 
to 


incentive well 


where modern labour 
drudge 
i monn Staff 
themselve particularly 
trained by the chef 
of kitchen 


to promotion to more re 


rrieenit h cut 


MW) ‘ 
with a 
ible 


trie ut worl 
Joon 
earryiniv more 


honey 


iny fre pect thie kitches 


il 


1) 
I 
tv] 
vhich 


It 4 


them 


pro ile 
which 
onuurt 


CANTEEN ICE BUREAU 


R. J. B. (Halifax) 


UNIFORMITY OF I he 
CANTEEN TEA. way 
cup of tea is to 
method in the 
‘ at i recommended 
quantith ol tea hooule 
arly m the day put 
envelope for tse her 
required 1} leal S-pint 
tea pot ind 7 oz. for a 5-pal. insulated 
urn The infu titi hould alwa 
be the anne five minute 
smount of which 
should be 
Milk «hi 
purpose can be bought 
revulated) amount 
the 
laclle 
function lo 
thin milk, of 


onl ul 
to pron hele 
unttorm 


emplo tin 


production 


sured 
mide up ¢ ina 
cellophane 
oz, ot for an 
ion 


mull inte 


cup 
ed 


por 
pre-milked mies 


ind’ mot gues pensers 


which will 
for eact 


maller ¢ 


tin 
provide a 
up In the case of 
the imt ol i 1 
the 
plaints of 
tim cre 


inteet 


7 vill pertorm 
oby te 
riilh 


tble 


has a 


attic 


umny it is) adv 
milk which 
throughout 


S. K. (Norwich) 


EXPLOSIONS IN GAS To sxe 
BURNER. 
attempt ts 
burner on your gas 
ition that there 1 
burner Fime should be 
the am pas to 
attempting to 
lighting back continues 
that block ipee ft) 
hich freed b 
prece of however 
trouble 4 


homovgentsed uniform 


nitent 


fat 
hia a 


ploston 
time an made to lpht 
cooking range 1 


melt too much 
nm the 


alloy 


and mix together 


belore ignite 
then 
there is a 

might be 
wire It 


is clean and the 
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E. C. L. (Stoke-on-Trent) 


FOOD HYGIENE. In 
b tr 


query revarciing i 
informative and re 
ind catering 
ould recommend ko 

d Hygien lt 
{ the Publi Health Labora 
tor London, published by Edwar 
Arnold at 14 The first half of 


hygiene 
d Powsor 
setty ¢ Hlobb 


ect of tood 


ing 


Centra 


P. J. (Swansea) 


SLOW ROASTING The m 
OF MEAT. tage 
ineat b 
tf having more meat to 
than i 
neth wl 
portion rf 
plate 


thre lov roast prom 


{ cook 


normal 


tomer 
ctor th 


dominating 
this desire 
that 

point 
ti 


ortior 
ports 


ind 


the 
leration of the 


The Ideal Kitchen 


1.C.A. MEMBERS HEAR 
“PROVOCATIVE TALK 


HH’ © plan i nteen che 
ix th I we ¢ .% b 
i t srittault 
the London br 
Catering 
on kebruar 


eadquarter 


Range 
inch ¢ 


Miram began b 
tatl 
iyvys be taken into 


planning a 


que tion ! 
kitchen and 
constructs ola pat 
thre ervi 
I tall id not be 
ictivit In th 


tchen and 
dining 
the 


tual Cooking 


upply line 
kitchen wall in 
flooring, if 


job 


oni 
much 


timate t Sabi 
hould 

1 for 

it be« 

proportionat ess AS 

number of customers increased 
Finally Mr \I i drew , 

leliberately sketch of 
idea of a kitchen 


kitchen area 

per on ¢ 

n estimate was 4) sq 
of course 


ilere 
ming 


the 


provocative 


first-class, modern 


hoped-for response came quickly in 


forms of questions and comment 
om) all parts of the aucience 

First this 

\. Cup competition were 

of the London Passenger Transport 

Board. Winners of the Guernsey Cuy 

presented during Hotelympia the 


1€.A. Sheffield branct 


second year in the 


the chefs 


and 


Canteen Advice Bureau . 


Whether n 
availability 
the 


Slow 


eat by 
thie ( 


most of 


rationed 
iterer just 
that which 
roasting implies a 
temperature than is normall 
ommended — tor ind the 
time is consequently longer 
old days it thought that 
high temperature would seal 
the meat and prevent 
losses Of yuice ind of nutritive 
ilue Modern s has disproved 
this pellicle theory (w h is attributed 
to Liebig) ind that the 
mses are no pre { the meat 1 
it a lower nperature Take 
similar joints of almost equal 
iwht and cook one by the old way 
ind the other by the slow and 
then weigh the COOK 
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hake 
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In the 
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Wa 
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lost i 
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The joint be fir 
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entage 


ny ine 
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mbar 


SAY 


two legs ot 
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Introducing the 


PANORAMA’... 10: 


“*PERSPEX ”’ 


GAS WELDING GOGGLE 


For the first time in history, an entirely new type of Gas Welding Goggle. which is suitable for both Gas Welding 
with and without Flux, is available 
This Goggle made entirely from light filtration “Perspex” in one moulding, bringing with it the advantage of 
unrestricted wide angle vision, so enabiing better co-ordinat of work between Welder and Mate. The “Panorama” 
303 Gas Welding Goggle can be worn with all types of corrective spectacles; it is adequately ventilated and gives the 
same impact protection as does the widely used “Panorama” 2|7 Heavy Duty Goggle. Pitting of the surface does not 
readily occur and material tests have shown that the pitting process is so slow that the need for cover glass or windows 
is eliminated. 
The “Panorama” 303 Gas Welding Goggle is light in weight, weighing only 2 oz 
fitted with a strong {| in. black adjustable elastic and is extremely comfortable to wear 
Each Goggle is individually boxed and marked with the B.S umber giving full details of the operations for which the 
Goggle is suitable 

Send NOW for a sample set of ‘‘Panorama’”’ 303 Gas Welding Goggles 

at 10 6 each, plus postage. 


From SOLE WORLD DISTRIBUTORS 


STRATFORD PRODUCTS SAFETY SERVICE ics. 


“Panorama House’”’ 53 Old Kent Road, London, S.E.1 Tel.: BERmondsey 3349/4152 


It gives deep and wide vision and ts 

















Issued in the interests of the Better Coffee-making Campaign 


From Boardroom to Canteen— 
‘““CONA” makes the Coffee 


———_—_———— 
Coffee boiled is Coffee spoiled—but there is one way to ensure 
perfect satisfaction with your coffee-making, whatever the quantity 
required—CONA coffee-making machines deliver perfect coffee at 
all times. CONA coffee-making machines are equally suitable for 
the boardroom and the canteen for there are models to meet all 
requirements. Write to CONA for details of coffee-machines for 
your individual needs 
TRADE 


Justthemodel « CONA”’ for Hygiene, Economy, Quality, Simplicity MARK 


for the board- 
room, elegant 
and efficient. 


For perfect 

coffee in the 

canteen, 

hate he 

““CONA’’—the complete 9 “"*Sver "™ 
answer to the 


coffee—service problem 


THE ““CONA’’ Corree MAcuine co. 


FELDEN WORKS, RAILWAY PLACE, WIMBLEDON, S.W.19 


Tel.: Liberty 7277-9 Established 1850 
Pioneers of the Ali Giass Coffee-Making Method 
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You cannot successtully export a pension scheme designed tor 
British conditions. Overseas schemes require to be designed and 
administered with expert knowledge of local industrial, economic 


and fiscal conditions 


In the past Veal alone executives ol Phe Noble | owndes Pension 


Service have studied pension planning at first-hand in South and 


last Africa, India, Pakistan, Ceylon, Australia and New Zealand, and 
the all-important North American market 
Wherever you may have a pension probl m, the most etlective 


solution can be provided by 


a tse (PP im . Ce 
She ¢ Nob Ve. OM niles Tematon SOWUME 


JR LOWNDES STREET LONDON S.W.I IE LE PHONE SLOANE 3465 (10 LINES) 


+ NEWTON PLACE, GLASGOW, 28 CRO 1REL 1, MANCHESTER, > 9 TITHEBAKN STREET, LIVERPOOL, 2 
12 |} AS\Y ROW, BIRMINGHAM, | 7 SOUTH PARADE, LEEDS, 1 21 COLLINGWOOD STREET, MEWCASTLE, 1 
$8 HOWARD STRELT, BELFAST 199 KIL DARI IRELT, DUBLIN ! at JOHANNESBURG. SALISBURY and BULAWAYO 


Associated Compar NEW YORK, CHICAGO, MONTREAL, LOS ANGELES ond SYDNEY, N.S.W. 
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New Industrial kqu ipment 





EXECUTIVES’ 


Cleaning 


MOP WITH COMFORT 


Che 


(PM/74% 


AND POLISH LIKEWISE 


Sie conve! 
inl t ) 


PERSONNEL MANAGEMENT, WELFARE & 


n 


SURVEY OF 


“SEARCH” 


INCREASED PRODUCTION 


AIDS TO 


Readers who wish to know the suppliers of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph. We are 
always glad to consider for publication descriptions—preferably 
accompanied by an illustration suitable for reproduction—of new products. 


in either trot 
(PM/750.) 


STURDY CABINETS 


i ! ibinet 
Maupe eet 
finistve i i t 

‘ 


> (OD se 
11,000 s« 


(PM 749 
Efficiency Aids 
LIGHTS 


1 


gO! 
t bulb 


\ a 


NUUS 





EFFICIENT SPRAYER bviating the use of a lead counter 


N ; veight as well as reducing the inertia 
A’ ee of ee en. Se issociated with the earlier types of 
i iriet 


‘*Wheelers of Plaistow” 


industrial hag a5 construction 
. | , en introdu gh Since the principal application for 
specialists in the Asiana a os _ Of GIOp tore ! this type of Sanipusent 4 in hospital 
ms om , ees aierponce irds and orthopedic and = casualt 
departments, the machine is mounted 
on a mobile trolley fitted with rubber 
ren) wheels The overall dimensions 


manufacture of 


are so proportioned is to permit verti i! 
transportation in the smaller type of 
ift. The machine can be directly con 
nected to supply mains of 200-250 volts 
50-60 cycles and the electrical and 
\-ra protection is stated to be in 
iccordance vith the Internationa 
Recommendations. (PM/753.) 








in every Trade 


| ve DIGNIFIES 
VOLE, THE JOB 


H. WHEELER & CO. LTD.| ir valve spindle. 10 is said spr 


paint 
Overall Clothing Manufacturers | ister , he ul almost a 
107 LONDON RD., PLAISTOW, E.1} | . ; paint 


the variable pra 
Telephone: GRAngewood 4071 | mtrol needle are of stainle teel and 

tter ! the operator t if 
pray or change trom 
itheout 


fan shape 
(PM/752.) 


: . Meatth 
Automatic Delivery | MOBILE X-RAY UNIT 


Machines for | | oa = Bagger | \ i im} “a a 

vhich the manufacturer ‘ os 
SANITARY TOWELS 7 ” a ; : : = a - Be | _ Canteen 
100 h | \s a stey to imp - = COIN-IN-SLOT ICE-CREAM 


vi i fefinition 











NOC K prose 





fr ode "TCOHIS new vending machine 
irger t! | refrigerator (which can sell ice 
tathonary I ‘ r n cream or suttably prac ked frozen foods 
for pot « on r twenty-four hours a day without a 
tand is equipype t ile tatf) is one of the latest and 


significant ididitions 





lade ire employe 


i hy not an 


Send NOW for ‘I~ INDIVIDUAL TIE 


, 


Getalls. | for your Sports Club ? 


LOW RENTALS ¢. He MUNDAY LTD 


Particulars from 











CLUB COLOUR HOUSE 
NORTHERN Automatic Co. 7 IRVING STREET, LEICESTER SQUARE, W.C.2 
78 GEORGE ST., PORTMAN SQUARE Whitehall 1319 
LONDON, W.1 , ; , . : omen _ 
PCLUB COLOUR and HERALDIC SPECIALISTS 
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resurgence h sutoma mi , ‘ t t eh nt ‘ to the mner bottom of 
Wit i total ‘ ye Cal ‘ bout ! teet ‘ room ‘ he “ly s tv dlevice perates in 
1.900 cu } the maker im that iN | : percolator becoming 
half and quartet heat 
ivallable ’ ‘ i ! pro il i three-heat rotary 
(PM/755.) tull-beore Ira ‘ | is 
ead I isil cleane iu ina 

NEW PERCOLATOS “7 ‘oe 


otfee basket and lid are 

PTCHIS ne er t ' nT porte he percolator tubs 
| anal three-s rat -_ ! { ) cut-out is fitted 

ae ' rir . rdinat ‘ " The inter 


(PM/756.) 
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HANDY STACKER 
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ition for sey 
commodity 
other site 1 
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perated me 


PLASTIC HOOKS 


a Nag ttractive pla 
4 hook 


large enot 





lothe on are no on 


1 fixed b 


You can pick the man you want 


from tne applicants 


columns of the DAILY HERALD. 
medium for finding 


who will respond to an advertisement in the Classified 
Employers all over the country use this 
skilled replacements for every trade and craft. Why 


Because of the 5,400,000 readers of this newspaper MORE THAN HALI 
skilled workers. The 


following are typical DAILY HERALD reader groups:— 
Manufacturing and Industry 1,060,000 Mining and Quarrying 280,000 
Building and Engineering 580,000 Transport and Communications 270,000 
Commerce, Finance & Professions 390,000 Distributive Trades 250,000 


rhe swiftest and most economical way to secure new skilled staff 


is to 
idvertise for them inthe 


classified advertisement columns of the 


DAILY HERALD 


inications should be addressed to Classified Advert 


Manager, Dail Herald, \cre House, Long Acre, London, W.C.2 lemple Bar 1200, 


Rate 15/- per lis mscement 


Extensions 454 and 166 
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SAFE LIFTING 
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in last 
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‘ an=featured 
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we fain 
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May we suggest that for 
anniversary or staff 
include a 


Belsize 
Tel 


2 Manor Mansions, 
London, N.W.3 








For Factories, 


Rest 


adaptable See how 
nest one into another 
compact storage 


MAKE THEM LAUGH 
F nel dance 


NOVEL COMEDY CABARET ACT 
THE VOICEMASTERS 


Cantee 
Rooms, and Halls 

Redro Nesting Chairs and 
Stools are low-priced and 
they 


in 


tain-y 


” nti 


wul al 
ordinary 


mreliny 


Meating a 
NEW WATER HEATER 


works | 

you | | |' RE i 
| iter 
| iter ere 


| kitchen 
Park Garden | , 


Primrose 3789 


next 


heater 


til if¢ 


TUBULA 
NESTING FURNITURE 


ns, Unequalled for comfort 


and smartness Lasy to 


lift and carry. Strong and 
sturdy, offering a lifetime's 


lor useful service 


REDRO LTD. GROVEHILL, BEVERLEY, YORKSHIRE 


Telephone 


436 


Beverley 77 and 527 


mening me 
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Keep your powder dry! 


Perhaps your prob em is not powder, but whatever you are covering 


goods, plant or workers, there Is a manufacture to suit the job 


@ TARPAULINS 


New and Reconditioned—all sizes ex-stock 


@ OUFFLE AND DONKEY COATS 
Warm serge and meltons. Patch pockets, 
excellent garments at reasonable prices 


@ CAR COVERS 
Textile and light waterproof types 
@ OILSKIN CLOTHING 
New well made coats, jackets and leggings 
@ WELLINGTON BOOTS 
Most leading manufactures held in stock 
and other forms of rubber footwear 


@ PURPOSE MADE COVERS 
in flax, canvas and cotton 
@ FLOOR DRUGGETS 
In a variety of canvas for the protec- 
tion of costly forms of flooring 


Write, detailing your requirements for any type of cover or clothing, 
we should be happy to submit price lists, samples, or to make 
fic quotations 


wher 


you spec 


INDUSTRIAL TEXTILES 
(Romford) LTD. 


9 Arcade Place. South St... Romford 
ROMFORD 4453 & 8825 





Telephone 
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NEW SAFETY BILL 9otsvon the Inte 


TE text hasbeen meme SPACE & MONEY 
chery, "base" SAVING BARGAIN 





DARE-INGLIS 


'| TUBULAR STEEL STACKING TABLES 
AT LESS THAN HALF 


| 500 Price 





(RATOIDS\ | 8767 
destroy MACE) Nfs ions 


PAINLESSLY WITHOUT TRACE or ODOUR NITURE 


Harmiess to Pets Poultry Humans 








piy . i non-slip line 
Cont j ia Jeal vermis top with light oak re Ultra-modern de 
Snare vee oye en , sign, tubular steel frame, crimson stoved enamel! 


destroyer where food is kept or stored hard gloss finish 





Ratoids Mousecrumbs | 4,29 , 
Ratoids Biscuits (for rats)2 -,5 3,40 - LABLI 
From Chemists ( Boots | wt ! = 

and Seed Merchants, lronn ers, Stores Marl 
eo Fe rr oa 


> 7 » 
(PM we? WYNDON HOUSE, GOODS DEPOT, STATION ROAD 
EDGWARE, MIDDLX Te!. No. ENGware 5574 5 


CPi QUALITY Ihkbhl 


“ 


I ‘ Whites), Corn M t ' I 


DUNFORD 
COLLEGE 


Richard Cobden's 
country home is now 
a Y.M.C.A. College 
intended especially 
for groups from in 
dustry (up to 20) 
for conference, con 
versations or study 
People seeking quiet 
for research or rest 
are also welcomed 

The house, standing 
in 165 acres of farm 
and woodland, has 
been modernised 
Central heating 
good cooking; home 


produce 





Further details from 
the secretary 


AT 


MIDHURST 
SUSSEX 


Chairman: The Ret 
Hon. L. J. Edwards 
P.C., O.B.E.. MP 
Senior Resident: Dr 
J. H. Oldham, C.B.E 





Summary of Official Publications 





GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 
INDUSTRY AND PERSONNEL 


STATUTORY INSTRUMENTS f Order it ca ’ Tt 
a Mente ce tical 0) , | ' ; { ) evel 1 i over. £4 
No 19 The Cutlery Wages Council No. 1950 Ihe Road Haulage Wages Council t ‘ i 2nd ear £51 


Britain) Wages Regulation Order, 1954 Wages Kegulauon (Amendment No. 2) Order, ~ nd 4) 
| . vA rr Minit { a. 195 I | t 2490. Petroleum Refining. Reference: 
t ‘f M ! ‘ ns 


Wau neil i I 14M 
mur ! 


READERS’ 


r 
ered 
A 


( 1 52 "i q erat ‘ry | 
, hel 
No 6 The Aerated Waters Wages Council t t 1 t 
(Scotland) ‘eta 7 sagitee Onder, 1954, |) I ‘ Id. per I vent 
Januar ix } Minit INDI STRIAL COURT AWARDS ale yportionate fe “ female 
" r and Na ~All ervice ~ & sae 
es Councils Act Mila HM Ss 2488. Civil Air ‘Ton ansport. Reference No. 2491 Pre seal Glass pA al a Reference: 
t tatutor mur ' P I ter filer A rt I or « claim by the Pressed Glassmaker 
i ibstitutye fe } fix I t t wi te ou por sow bet ‘ an increase in the basic time rate 
40 6and 48 which are revoke er f porter oade ‘ genet per hift Award: That the ) tin rate 
tre February 3 104 mer ! t varte ! jou element of 15 per hift hall I 
No. 89. The Aerated Waters Wages Council t A the ite i p ! id. per hour 14/12/53.) 
(England and Wales) Wages Re gulation (Amend iSSeS O “ ‘ No. 2492. Railway Shopmen. Reference: 1 
ment) Order, 1954, Dated Januar ! general labour fetermimne the application of the employee side 
‘ ( : Na 1 Se t pr t Rete ’ quire a the { the Railway Shopmen National Counce: that 
whiel ) © existing sca of Chargehand Differentia 
thre manner } a ‘ out izreement in Railwa Shop 


‘ ' . a oil i 12 ‘ wtior o Mir 
No. 2489. Petroleum Refining. Reference 


a nale ne ema 10 12 53 


hargel ‘ ‘ king mm precework 
Award: | the I cal of Chargehand 
No. 1929. The Wages Regulation (Industrial and ! t boratory teste i 1 lifferentia et ¢ i ie No agreement 
Staff Canteen Undertakings) CAmentmne nt) Order, ! fining ar arketir t hall be 3 ed a ollov irrehands Group 
1953. Dated December | Ny ‘ t \r t Ket tanlov tofu she | , 2 ri Such inerea 
Mir f our and Nation il er nd f | t tor : t entre t espe ot r < harge of 
ectic oF Catering Wage Act ‘ 
“uM mends Waaes KRegulatic 
tra leer Undert ne I ter t I ! ear ipt 11 1 
t ' tatut r, &@ it i t No, 2493. Bobbin Making Industry Reference 
letermit ‘ fe in advance Nae 
ti per 
proy nate ‘ pprer 
ind gir Award: 
ll adult workers in the 
dt ld. per | ! 


MOBYLE TUBULAR poke rae ae 


(Continued on page 440) 


FOLDING AMBULANCE CHAIR Sk GUAT DOUEN Waa | 


| 
We provide private tuition or classes by 
oatties teachers of all branches of public 
speaking, meeting proceduré chairmanship 
voice control, etc 
Expert industrial tutor available for staff 
courses at your own business premises 
| 
' 
| 
| 
| 


Part lars from 





IDEAL 
FOR 


WORKS —— PEELS 
FIRST FOR you! 


AID } Amazing New Machine 
&- yours for 17s. down 


and 8 payments of 17s. 


POSTS 3 Ib. potatoes washed and peeled in 60 seconds! 
Merry-Go"’ cuts out drudgery and saves your 

hands. Just stand machine in sink and attach 
hose provided to tap; put in unwashed potatoes 
(carrots, parsnips too if you like) and turn 
handle for only | minute. Nick out eyes—and 
Write for illustrated vegetables are ready for cooking! ‘‘Merry-Go 
eels thinly, evenly, without any of usual waste 

brochure to _ costing sgples too. Made in die-cast alu 
minium, lovely enamel finish. Rustless, sel/ 
cleaning. Awarded Good Housekeeping Seal. Cash 
6 15s. Od. carr. paid. Quick deliveries 


B uU $s | ss E & s Ss Y g T t MM Ss L : lal + T & D sites Money refunded if not satisfied 


Send for Free Illustrated Brochures 


43-51 WATERLOO STREET, LEICESTER BARGAIN DISTRIBUTORS 
a dienes Dept. 80 14 Stuart Street, Luton. 


THE ABBEY SCHOOL FOR SPEAKERS 
36 Victoria Street, London, $.W.1 
ABBey 6488. 
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SELF-CONTAINED 
Breathing Apparatus’ 


“Proto”, “Lungovox”, “Salvus”, “Fireox,” ““Savox™ Ox\gen Types 
Marks I, If and III Compressed Air Type 


Particulars of our Training Courses 


on application 





SMOKE HELMETS RESUSCITATING APPARATUS 


of all patterns for asphyxia, electric shock, ete. 


PURETHA GAS MASKS 


ALL OTHER PROTECTIVE APPLIANCES AND CLOTHING FOR’ THE 
INDUSTRIAL WORKER 


SIEBE. GORMAN & CO.L? 


We EVERYTHING FOR SAFETY EVERYWHERE TOLWORTH - SURBITON - SURREY 
ell — 


GARROULD’S 


PROTECTIVE CLOTHING SPECIALISTS 


Overalls, Coats & Jackets 


Wen and Women 


Hard wearing Pre-Shrunk Materials 

Smart Practical Designs in a wide range of Stock 
Size 

| xpe rtly Cut on generous lines 

Attention to detail—ext strengthening at 
points of strain 

Quality and Workmanship Guaranteed 


( rr 
€ 1a 


{ctual Man ij 
E. & R. GARROULD Ltd., 150-162 EDGWARE RD., W.2 


PERSONNEL MANAGEMENT. WELFARE & INDUSTRIAL EQUIPMENT 


furers 





Summary 
(Continued from page 438) 


between the Associatior 

United Liverpool H 
erading “ aler fale of 
Award: t 


Iyifference 
Worker 


to the 


and the 


INDUSTRIAL DISPUTES TRIBUNAT 


AWARDS 
No. 465. Remuneration of Certain Workers Em 
ployed at Opencast Iron Ore Mines in Lincoln 
shire. Claim: For an increase 3 ‘ 
ther bor rate Award: 
ate 


mer cent 112 58 
No. 466. Terms and Conditions of Employment 
of Certain Workers Employed by a Firm in 
Keswick in the Home Grown Timber Trade 
Claim t emplover ha ‘ t 
term nd condition f emp ent 
lown } t Jornt here ‘ 
for th Home Grow: Timber Tr 
C lai established 112 55 
No. 467. Rates of Wages of Certain Workers 
Employed by an Electrical Engineering Company 
at Chelmsford. Claim: That the rity 

1 { killed 


ertal arac emi 


Award 


engineering i I 

Award: ( lai not established 

No, 468. Grading of an Officer Employed at a 
Hospital in Surrey. Claim: Concerns the 

! | t i part Award 

‘ ! { t Ishied ! ' 

No. 469. Grading of an Officer Employed at a 

Hospital in Surrey. Claim: ¢ « rt 

wi } hie d app lo a porte uw ope 

tabl ed wes 

Wages of Workers in the 


t Award 


Rates of 


“— 


*““THE WIRENGARDS” 
WORLD'S GREATEST SENSATION 
ON THE REVOLVING MAST 


FOR 
Blazers 


Buttons 


Colours, ete. 


Consult the Club and Services 


& SON 


DOMBEY 


Badges 


lies 


Tobacco Industry laim I nereast 


; or workers with or 
r for f Award f 


rket cor 


t t ! ‘ for j enile worker 
No. 471. Wages of Bricklayers and Masons 


the Iron and Steel Industry. Claim: |} 


' 


Award 


School 
County 


Part-Time 


London 


Remuneration of 
ecretaries Employed by the 
Claim: | t 


No 1 
« 


Council 


Award: | 


No. 4 Conditions of 
Workers Employed by a 
Manufacturers at Snaith 


Employment of Certain 
Firm of Clog Sole 
Yorkshire. Claim: For 
( ' ert 
Award 


No. 474. Wage Rates of Certain Workers Em 

ployed by a Firm of Road Transport Distribu 

and Warehouse Keepers (Award No. 408 
we — ; , 


Clam: | 


tors 


Award 
t iat 


GOING AROUND IN CIRCLES ON A 
REVOLVING MAST 8) FROM THE 
GROUND IS ONE THING 


GOING 
ORGANISE 


AROUND IN CIRCLES TO 
YOUR SUMMER SHOW 
IS ANOTHER 


Pass on your headache now to 


MURRAY-WARD PRODUCTIONS 


11 DEMESNE RD., WHALLEY RANGE 


MANCHESTER 16 
Telephone: ARDwick 1997 





| 
| COMPLETE ENTERTAINMENT SERVICE 


; FOR ALL INDOOR & OUTDOOR EVENTS | 


YOUR CLUB 





Tailor 


99 Leadenhall Street, London, F.C.3 


Workers in the 
in England and 


No, 475. Rates of Wages of 
Hide and Skin Market Trade 
Wales. Claim: For an increa of 12s. td. pe 
week im the heduled rates of all adult worker 
igreement with propor 
nior Award: That tl 
! ‘ id t worker 
etween t part 
1 ‘ per week 
proportionate incre ‘ tow I ! 1 
No. 476. Wage Rates of Certain Workers Em 
ployed in the Hosiery Industry in Hinckley and 
District. Claim: For the r ‘ ot wage it 


r teru 


I 
I for the bagging 
Award: Wage rate 

teririp t geing | 1 } 
No. 477. Building Brick and Aijlied Industries in 
Certain Districts in England and Wales: Rate of 
Payment for Sunday Shifts for Continuous Pro- 
cess Workers (Kilnburners and Boilerfiremen 
Claim: For the endment of pecife igre 


t ba 
differes 
m pa 


Works 


eT 

t sfore ad premium ¢ 

ad Sunda hiatt 111 34 
No. 478. Rates of Wages in the Wool Textile 
industry in Scotland. Claim: That the scheduled 

rate ot dult) worker be increased 

' per week tor ‘ 

Award: | 


propor 
1 appre 
rate h 
, the corre 
neing tirne rates WW) ’ 
No. 479. Conditions of Employment of Musicians 
Employed at Certain Theatres in the Provinces 
and in Scotland. Claim: For condition f en 
ed a Award: I! 
erned shall app to the m 
litior { 


hed agreement 


Ltd 
heref 
j mate otiatic 

these matter I ' 
No. 480. Terms and Conditions of Employmeni 
of Certain Employees of the Gateshead Corpora 
tion. Claim: Whetner in respect of two na 1 
ple t th ( orporation hould observe 


t Aitior 


the Appea 


pie onecerne ! 
No, 481. Terms and Conditions 
of Workers Emoloyed by a 
Retailers in London. Claim: | 


of Employment 

Firm of Food 
Award: ( 

No. 482 Terms and Conditions of Employment 


of Certain Workers Emploved by an Encineering 
Company at Lianelly. Claim: That thy 
men tin tan : 


(Continued on page 442) 
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Furniture of Highest Grade) 60 (yp, SS 


)00-seater works canteen at 


Steel costs you no more! | «Shepherd seis ise Ne 
‘ 1 Shepherd urniture§ lasts 

Shepherd Tubular Steel Furniture is Tubular Steel lng And @ special phos 

phosphate coated for lasting finish Furniture crit mete 


treatment 
sures that each piece s/ays spick 


and span 





|' costs no more to buy the best looking Every piece given a 


tubular steel furniture—the best special phosphate coating treatment 
inmaterials and workmanship. That’s before the stove enamel ish is 
why more and more people are applied 
specifying Shepherd Write to Shepherd (Dept. P.M.) for 
Only the highest grade steel tube, an illustrated catalogue. You'll see 
formed on the most up-to-date mach- good-looking, competitively priced 
inery, is used in its manufacture. furniture that will stand up to any 
And Shepherd furniture stays smart amount of punishment. 


-)}/H. C. SHEPHERD & COMPANY LIMITED 
HERSHAM STATION WORKS, WALTON-ON-THAMES, SURREY 
Telephone ; Walton-on-Thames 2314 
EXPORT ENQUIRIES to London Office 
Telephone : TEMple Bar 5385. Cable amstam, London 
MANCHESTER OFFICE: 274 Deansgate, Man 


Ul ee ee i | ' : 
~~ 


a : i 
is die x " & a 
MODEL 97 


MUDEL 76D MODEL 103C MODEL 128D MODEL 45B MODEL 12 


Lane, W¢ 


joe 


PRINTED /’. PROOF... 


/ ... that your premises 


/ 956° _ 
— HF / | 


By means of key boxes sited at strategic points in : 
y y sctahiod if your watchmen carry LLEWELLIN’S watchmen's 
your building, all of which the watchman must visit | : 

locks, you can be SURE they make every patrol 





are SAFE from FIRE and 
purGciaRry, a// night, every night 


in turn in order to record the number of the post tl h 4 1 b d 
exacti at the times ou order mes can e revise 
and the time of the visit, LLEWELLIN’'S clocks ‘ y ‘ y 
rom night to night so that patrols occur at irregular, 
provide a printed record of the time and regularity , P . 
unpredictable intervals — defeating the professional 


of the patrols in your building bere 
urglar 


LLEWELLIN’S WATCHMEN’S CLOCKS LLEWELLIN’S 


give you better protection because 
Their simpler, more robust mechanism is more posi q 4 

: Watchmen’s ’ Price complete 
tive, completely tamper-proof. Timing of patrols j ’ oie Miia 
can be revised without notice, every night ‘. pouch and sling 
laid down in any order Clocks £34 


Stations, each 


For full details write tc: 17/6 








Visits to posts can be 








LLEWELLIN’S MACHINE CO LTD 


KING SQUARE - BRISTOL 2 


20542 
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STRIAL WELFARE SOCIETY 
London 7 ‘ 
i 


Summary 
(Continued from page 440) 


Em ‘ , london 


Award 
London. ©) 


Ashridge sSerkhamsted 


INSTITUTE OF INDUSTRIAL SUPERVISORS 
Allan Water Hotel, Stirlingshare ‘ 
| ( 
MM 


Missenden Abbey, Buck Vi 


Dillingte House 


INSTITUTE OF PERSONNEL MANAGEMENT 
London M | 
M 


March Diary 
for Management SER 


BACII I 
M Southampton 
London, * H \ R 
C orrespr 
London, « IH 
Srnaiehe i peat j 
Manchester. Or iGw 
Career ind Ay t Buxton 
Club. Albert war t 
BRITISH INSTITUTE OF 
7 Ashorne Hill. (+ t 
’ hu 


Bournemouth, ¢ 


{ ‘ She theld 


Birmingham 


Glasgo We 
MANAGEMEN1 pate 
M 


i Birmingham 


U1 
Burton Manor Stoke-on-Tren 
if ( ommercia t rate 
Liverpool, ‘1 
fur I 
Manchester I 
tive 
Ashorne Hill. | 
Hi Ke 


If Its a 


TUBULAR ree ose. Employment and Wi 


Stourport-on-Severn 
M 1 


NATIONAL INSTITUTE OF INDUSTRIAI 
PSYCHOLOGY 


London 
London 


FURNITURE 


@ TABLES, CHAIRS | 
@ DESKS, SCREENS London. Iv 
@ TROLLEYS, STOOLS ) London 


London. ( I 
pr London 
Consult a 

Roffey Park 


Robt. CROSSE « co., uc. 


30 Packington Road, London, W.3 | ‘ane 








Antiseptic Handstain Remover 
Quickly Removes Ee» Wor} 
Ink Stains & -L — 
caused by handling Printing Machines i : 
Duplicators, Typewriter Ribbons, XN " 2, 
Carbons, Ball Pens, Stamp Pads, etc. 
Retail Price 3/= per Tube, Tox Free 
ebhone 


CHAncery 
5561 (6 lines) 


SUPPLIES CO 


LONDON, EC. 


OFFICE 


57, FARRINGOON ROAD, 


Supplied in Cartons 
of 1 doz. Tubes 





‘DISCUSSION LEADER’ 


(Continued from page 427) 


ions Count In ection 


ol ten tra 


stall ¢ 


onous peec! 


Foppishne 
tine tained finger 

Mr Joseph Johnson 
A.A.C.C.A., lecturer at the Colleg: 
of Commerce, Hull, clearly dislike 
type i lot of the 
part of thi 


the cocksure 
traits he lists 
trait 


seom to be 
wider 
follows 


The 
thie 
hilst 
inside 
(one 


information 
who takes 


ind crosses his before you 


have time to ask him to be 

$. Has dirty or soilec 
ete vith untidy hair 
cutting 


4. Wears the 


generally 


seated 
cufl 
needs 


linen 
which 


old 


look 


School tie 
indi trie 
impression of 


and 
hard to 
superior 
definitely 


pive the 
education 
top drawer 


alm 


asked 


should 


when 
but 


>». Long insolent starers 
tions they ¢ 
be ible 
6 Too too precise in 
effect, or the 

t pt 
Too anxious to get his 
first yours can 
8. Mistrustful look 
ide of the 
4 Too 


turn 


que innot 
to answer 
peech—all for 
reverse the evasive 
side he urd 
wait 
ifter hearing your 
tory 
irrogant by far in 
out of oul 


lact would 
you job) before 
lonp 


10. Overdressed 


im good lo« 


etleminate men 
king and I know it 

plus a dash of perfume 

Mr. W. F. Hall of Derby 
listing nine other traits 
tenth trait as ‘‘Bus 
who address me as ‘Duck’ Th: 
day I read his list I noticed a small 
paragraph in one of our daily news 
papers, which read “A woman 
giving evidence yesterday was asked 
by the clerk of the court, 
you kindly refrain from 
counsel as ‘Ducks Counsel was 
fair-haired, attractive barrister, Miss 
Lina Coliins. So Mr. Hall is not the 
only one to experience this difficulty 

Another correspondent asks me a 
question. He “You have been 
talking about weighing people up in 
in interview—do you think you can 
judge a person's intelligence in a 
30 minute interview? I find I have 
often been wrong on this’’ 


atter 
his 


conductresses 


uv > 
Lives 


wouid 
addressing 


Says 


Well what do you think ? 
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- _ 
KARDEXM | fects 10 work 


ment depends on facts. Facts, for instance, about sales 








ction, materials and inventory. Facts kept up-to-date and 
for swift translation into executive action. Kardex puts 
» work for you. Its space-saving cabinets concentrate a! 
ck reference. Its visible signals spotlight ttems needing 
tion. Its simplicity and accuracy bring new speed and eas 
il work 
asily to meet the record-kee ping needs of the smallest bus 
t organisation. It will fit into pour office put accurate 


aw oseTvice 





SYSTEMS - MACHINES - EQUIPMENT 
Dept. KX 38, 1-19 New Onford Street, London, W.C.1 


end me, without obligation, vour booklet * Kardex Post 
; os 
isihle Svstems’, and full details of Kardex Visible Records 
this 
Varn 
coupon 


Addr 
now ! 








Cloakroom 


Fittin 
ttings 
Harvey Fittings have been designed 
to meet the requirements of all 
modern cloakrooms. The double 
sided island stack illustrated here is 
approx. 5’ 6” high and is constructed 
of tubular framework enclosing a 
wirework panel. The wooden seat is 
supported by an angle frame and tee 
bar legs, incorporating boot and 
shoe compartments approx. 12” wide 


x 9” high x 12” front to back 


positions or | e unit alone 
For complete 


Fig. No. 2616: Also available single-sided for wall 
can be supplied together with hat and coat hooks for wall fixing 
range, please ask for List No. PMT 879 


G. A. HARVEY & CO. (LONDON) LTD., Woolwich Road ondon, S.E.7 (Telephone : GREenwich 3232, 22 lines) 
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Out for =. 
good time: 


THEN HOLD YOUR 
OUTING AT 


CHESSINGTON. 


ZOO AND CIRCUS 


The ideal place for 
everyone can spend the day in just the way 
they like—and it’s a children’s paradis« 
lake your pick of Zoo 
Lovely Grounds Boating Pool 
Donkey Rides Licensed Bar 


an outing because 


1 


and 





Feminine 
Hygiene Problems 
Solved... 


The CANNON Sanitary Towel Disposal Bin fits 
unobtrusively into any corner 
in operation, 
upwards of 120 towels without fuss or odour. It 
is inexpensive and highly efficient. 


CANNON 


SEVEN BUILDINGS 


Circu Write for deta 


Completely safe 


its acid charge will dispose of 


WHITE LUND 
MORECAMBE 


f the 





Restaurants Punch and Judy Min- | 
iature Railway Aquarium Pet's | 
Corner the list is far too long to give } 
infull, Young or old, grave or gay, they’! 
have the time of their lives 
down Chessington Way 





ADULTS 2- 
CHILDREN 
13 
* 
Party Rates 
for Booked 


TRAINS: Waterloo line to Che 
ton South. BUSES 65 an 
Green line 714 to entrance 


ng 
4 468 


ss ae eee ee eS eee 
For full particulars and special 
party terms write or phone Gen 


Parties o! eral Manager 
30 or more] CHESSINGTON | 
0 A il ZOO LTD. 

pan dally | CHESSINGTON - SURREY 


inc. Sundays 
Phone : Epsom 413 











| POWELL & co. BURRY PORT, CARMS., 


A Modern 
Oil Store 
using the 
Powell 
Barrel Stand 
and Lifter. 
One Man 
operated, 
Adaptable 


We make a wide range of Trucks and Stands for Drums, Bins, Carboys, etc 


‘DRUM MASTER” PRODUCTS 
SOUTH WALES 








An essential amenitv 


in the modern factory 


A recreation that 
every worker can enjoy 


Have you ever thought of providing a lending library 
for your employees? Novels, romances, westerns, 
thrillers popular up-to-date fiction to please all 
tastes—and on your own premises. I|t is convenient, 
easy-to-run, and inexpensive; in fact, Argosy install it 
for you without a penny capital outlay on your part 


An Argosy Library can be self-supporting, or run at 

trifling cost Ie meeds no trained staff; and your 

Argosy Representative calls regularly after installation 

just in case his help is needed. It's sound common- 

sense to provide an Argosy Library for your workers— 
write for further details 


ARGOSY 


LIBRARY RENTAL SERVICE 
Supplies Everything but the Shelves 
ARGOSY & SUNDIAL LIBRARIES LTD. (Dept. P) 
WEYSIDE ROAD 3 SANDFORD ROAD 


GUILDFORD RANELAGH, DUBLIN 
125 GROSVENOR STREET MANCHESTER 1 

















DO YOU BUY OVERALLS ? 


IF SO—YOU NATURALLY LOOK FOR THE FOLLOWING POINTS 


Smart Styles, quneromtty cut to aliow full 
ofr 





Fully Shrunk, , hard wearing materials. 
Good range of shades, in fast colours. 
Competitive prices. 

DINKUM OVERALLS Have them all 


Samples and Quotations on Request 


Dinkum Overalls 

are obtainable in 

both long or short sleeves, and the 
Button-through style has a dual pur- 
pose collar, and can be worn open neck, 
or buttoned up as desired. 


MANUFACTURED AND DISTRIBUTED BY :— 


ANGUS JOWETT « CO. LTD. 


INDUSTRIAL ESTATE, SALTBURN-BY-SEA YORKS 
Established 1911 


SKELTON 
Tel. : Skelton 142 


MARCH, 1954 











Improved Design 
OFFICE 
CHAIR 


@ Robust Construction 
@ improved Seating 


@ Superior upholstery — special 
PVC finish gives a most attrac 
tive appearance with extreme 
ly hard wearing qualities 


Price £4/6/- P. Tax 15.9 


*% 


| Ss ee Pili 


HOSTESS TUBULAR EQUIPMENT, LIMITED 





MOXLEY ROAD BILSTON STAFFS 








MORE THAN 100 FILMS ON 


Travel & Transport 


AVAILABLE ON FREE LOAN 


ARE LISTED IN THE 


British Transport Film Catalogue 
AVAILABLE NOW FROM THE 


Films Officer, British Transport Commission 


ROW LONDON Wi 


NDUSTRIAL EQUIPMENT 


25 SAVILE 


PERSONNEL MANAGEMENT, WELFARE & 


THE nation can’t afford to have any 

skilled hands on the sick list. Dermatitis 

can be avoided — safely, simply — by using 

Rozalex. It is effective against almost every industrial irri- 
tant and has been used in many factories for over 2¢ years 
Quick and easy to use, Rozalex is accepted—by hospitals, 
clinics and welfare workers—as the standard barrier pre- 


paration for industry. There is a type for every trade. Send 


for free sample, and leaflet ““The Skin in Industry”’ to 
Rozalex Ltd., 10 Norfolk Street, Manchester, 2 


ROZALEX| 


LS 


THE NODOR ‘BRISTLE’ DARTBOARD 


has achieved the highest reputation among serious dart 
enthusiasts. The target is of compressed fibres firmly 
secured to a stout plywood back-board and the high 
tens le steel wire pattern with numbers welded to a 
turnable steel ring ensures a long life of continuous use 
Requires no soaking ALSO 


ARCHERY TARGETS 
Built to the same high standard as the NODOR 


‘BRISTLE’ DARTBOARD Best workmanship and 


materials are used throughout 
FOR FULL DETAILS, PRICES. ETC., WRITE FOR LEAFLETS P.M 


THE NODOR CO. LTD. 
22-24 HATFIELD ROAD, STRATFORD, LONDON, E.15 


Telephone: MARyland 1313-1314 
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SITUATION VACANT CANTEEN EQUIPMEMT 


MINISTRY OF WORKS 
ABSENTEEISM CHIEF LABOUR OFFICER CUTLERY AND SILVERWARE 
The Civil. Service Commissioners Manufacturers Quotations for re 
FLOOR SPACE invite applications from men for plating = and badging HENRY 
this post in London. Appointment | KNowLes & Co., Clevedon, nr. Bris 
tol 





OBLEms OF temporary at first but may be 
| PR WELFARE made permanent and pensionable 
ifter one year's satisfactory ser FISH RANGE taken for debt. Keen 
j vice. Age at least thirty-five on | price accepted to clear; also Jack- 
Pat. No 415,653 \ March |, 1954. Main duties are to | son Boiler.—A. R. C., 130 Great 
(Des. Reg. 796558 The ‘SIEBER’ advise Department on industrial | Portland Street, London. W.1. 
HANGER questions related to direct and 
SYSTEM contract labour Candidates must 
F have general knowledge of working REFRIGERATORS 
is the ly t conditions in industry and par 
pletely sa tisfactor ucularly im the building or civil 
oe . a ( ¢? engineering or mechanical and elec 
been exclust trical engineering imdustries; they 
acientifical designed for must also have knowledge of trade 
union organisations and of arrange User. suitable for deep freezing, stor 
ECONOMY AND _EFFIC IENCY ments in these industries for the | ing of ice-cream, frozen foods, etc 
ers incorporate pr formulation and control of working Price £29 each.--A.R.C., 130 Great 
nsur conditions and of conciliation | Portland Street, London, W.1. Tel. : 
machinery Personal experience of MUSeum 4480 
industrial management an advan 
Ability to negotiate and to | REFRIGEKATORS for sale. New 
» case verbally will be and Guaranteed. 20 per cent off list 
nto account. Salary, in price, suitable for AC or DC. Full 
cluding Extra Duty Allowance articulars—139 Essex Road, N.1. 
(where payable £1 ,080-£1,420 anonbury 2871. 
Further particulars and application 
form from Secretary, Civit, Ser 
Vick COMMISSION, Scientific Branch, BOOKS 
3) Old Burlington Street, London, 
W.1. quoting No. 5429554. Ap. | BOOKFARE WELFARE— We 
_—o forms ra be returned specialise in providing workers with 
—SERTY-OUTINGS first-class reading entertainment at 
P Ss cost——no instalment or maintenar.ce 
6. Low installation cost / - sc STRURAT le CLIFTON charges.-For full details write to 
no maintenanc 5 RESTAURANT. Overlooking Rex Lisrary Service S), ‘135a Gos 
Penta wea ' t North Bay ot to 500 guests fed at = Road, London, E.C.! CLE 
from ro cone plies : one sitting. Excellent food in pleas 
truct ure ant surroundings at reasonable 
@ Meats — ‘ ; charges. Near Bathing Pool, sands 
sane sdagnahie w ind Peasholm Park. Fo'der, full par coco MATTING 
bullding ticulars of charges and specimen 
Ir talied th tthe P , , ent, . menus from resident managers: Mr coco MATTING 
Nationa ~ see 1 Authortt a ys . and Mrs. A. R. Robinson Coach 
. park nearby. Licensed bars. Tel HALF-PRICE 


Write today for full particular 3253/4 
For industrial premises, Kitchens 


ALL-IN-ONE HANGER LIGHTING Halls, ete British made. Natural 
JAMES SIEBER EQUIPMENT Co. Ltd. FLUORESCENT LIGHTING | colour. 18 in — 

5 ft. 80 w for Factories and Approx yard roll 
36 Africa House, Kingsway, London Offices. Price complete, 92/6. Fully £8 5s. Carriage paid 
wc Tel.: HOLborn 5121-4531 Guaranteed Leaflets from Etec Apply 


peical | PRropucts Cov 39 Lon | GAMAGES, HOLBORN, LONDON, EC. 


Peter's ey Tawel| eccccccccccccce 
« 


Vending Machines 


| 
| 








“ FRIGIDAIRE "' Low-temperature 
Refrigerators, 49 in. wide by 28 in 
deep by 34 in. high, ex-large National 





























READY MARCH 2nd 


The Annual Issue of the 


MANCHESTER 
GUARDIAN 


ntages 
_ @™® <hese adv® 
rov 
P lt 
@ A mechanism that can be 
adjusted to operate on any 
number of coins. 


@ Achoice of brands—soluble 


and non-soluble, € 


INDUSTRY, TRADE 
AND FINANCE 


@ An assurance of unlimited 


Particulars from 


AUTOMATIC MACHINES 


LIMITED Order your copy now from any newsagent 


1 Ladbroke Road PRICE TWO SHILLINGS 


London, W.11 


Telephone PARK 7408 
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‘We like this first 
delivery, Sir... 


Not the letters, sir, the coats... just been 
issued to us. These never go stiff and 


sticky, or crack and let in the wet’’. 


— | DURANIDE is « new vv.c. coated 


leathercloth made to a specification approved for Post 
= , , Office protective clothing and other trades where 
The stacking idea succeeds equally well = chairs natemnana climate or pe oe abounds. Garments 
particularly as exemplified by REMPLOY Stacking Chairs. |] jyade from it keep always soft and supple, never 
They are easy to handle and stack . . . easy to sit in . become tacky when rolled or folded, never need 
and easy on the budget too. Made in three types reproofing. In standard and special colours. Duranide 
laminated wood throughout ; tubular steel and shaped ply- is also made to an Admiralty spec:fication using 
wood; and tubular steel with canvas seat and back special plasticisers so that 

garments remain flexible 
Write for full details. atk anes Maas Aden 


ditions. Duranide has a Greenwich } 


worn - high resistance to fire, too yy 
/ — 
‘al Vakers of protective garments 
weintited to write for fullest _ 
formation and samples of coated cloths suited to specific need 


n 














STACKING FURNITURE |THE GREENWICH LEATHERCLOTH CO. LTD. 


| ST. MARY CRAY, KENT, ENG. Tel. Ravensbourne 4674-5 & Orpington $671-2-3 


REMPLOY LTD. (DEPT. Pm' ), 25 BUCKINGHAM GATE, LONDON, S.W.1 
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Life is full of surprises and something like this was bound to happen 


sooner or later. The strain of competing with bad acoustic conditions 
leads steadily and surely to bad temper, bad digestion, bad work 
increasing absenteeism —and to mistakes which aren't really 
funny. Don’t fight against unwanted, useless noise — have 
it sponged up. Have sounds you ought to hear made ple isant 
and distinct. Consult Cullum. Cullum acoustic treatment 
will reduce noise to a natural level. A word 


with Cullum now can prevent so much trouble later. 


Sound control by C UJ L L U M 


THE ACOUSTIC CONSULTANTS AND CONTRACTORS 
Concessionnaires for PTHUIRSSR HARES 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.I19. Tel: ARC 2662-3-4-5 





PROGRESS WITH QUIETNESS 


Printed iw the Prepriet ors, The Shaw "Publishing Co. itd., 180 Fleet Serect EC 4. (CHA. 8844), by the Sidney Press L 
March, 1954. Advertisement and Editoria! Office, 180 Fleet Street. London. E.C.4 





